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Posters and Pictures of WSC Activities 2015-16 

23rd September 2015. Performance by Prayas Kala Sangam 

  
 

30th September 2015. Film Screening 
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7th October 2015 Celebration of International  Girl  Child  Day 
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Posters of Certificate Courses organised by WSC 2015-16 

 
 

 

Certificate Course on Gender, Law and Personality Development 

2nd - 3rd November 2015 
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Pictures from Annual Festival Jagriti  2016 
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Annual Report: 2016-17 

The Womenôs Study Centre, Jesus and Mary  College, University of Delhi  

 

1. GENERAL  INFORMATION:  

(A) University: University of Delhi 

(B) Centre: Jesus and Mary College 

(C) Address: Jesus and Mary College, Near Bapu Dham, Chanakyapuri, New Delhi-110021. 

(D) Date of establishment: 2013 

2. PROGRAMME:  

(A) Objectives 

The JMC Womenôs Study Centre (WSC) set out with the objective to bring womenôs issues onto 

the daily discussion platform, spread awareness on various fronts that have been shunned as ta-

boos, and hence, groom our members and the larger student body into becoming not only more 

sensitized individuals but also active participators in todayôs womenôs rights campaigns.  

The WSCôs aim was to make the WSC activities as regular, student-centric, and meaningful as 

possible; irrespective of the continuous fund crunch. This past year, we tried our best to encour-

age the student members to use the WSC as a platform through which they could engage with the 

gendered reality around them, gain the inspiration and understanding to ask uncomfortable ques-

tions, and also learn about ongoing struggles.  

Given this important task of the WSC, our college has made the WSC one of the compulsory so-

cieties for students, which means that those who join the society would need to fulfill  a minimum 

number of hours of participation in WSC activities. For the year 2016-17 we kept the number of 

hours at 80.  

B) Fulfilment  

Formation of Core Team and selection of office bearers 

The WSC student members selected a President and Vice President for smooth functioning of the 

WSC. The office bearers were Ms Sakshi Nassa (III  B.Com Hons) as President and Ms Srishti 

Taneja (III  B.Com Hons) as Vice President. The office bearers also selected a core team of 20 

students who would head sub-committees that would streamline responsibilities and supervise 

proper participation of all general student members of the WSC. The WSC also selected a stu-

dent editor, Ms Arushi Sahay (I Sociology Hons), who worked to put together articles and poems 

for WSC newsletter, magazine and Facebook page. Due to the paucity of funds, the WSC was 

able to publish its annual magazine (for the academic session 2016-17) only in September of 

2017. 

Orientation and Annual General Body Meeting 
The WSCôs Orientation and Annual General Body Meeting was held on 7

th
 September 2016. We 

proudly hosted Ms. Swati Maliwal, the Chairperson of the Delhi Commission for Women 

(DCW) as our chief guest. As she recounted her complex experiences and grass-root struggles of 

working directly with women and their issues, it was a stimulating experience for all the mem-

bers.          
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Counseling  
The WSC engaged a clinical psychologist on part time basis to assist students while college was 

in session. The counsellor was available for eight hours per week. Apart from individual ses-

sions, the counsellor also conducted support group sessions and informal presentations depart-

ment-wise so that JMC students across the board could engage with their mental health issues by 

overcoming the usual stigma attached to them. [For details of the counsellorôs work, please find 

attached counsellorôs report.]   

Overall achievements 

The WSC of JMC acted as a nerve-centre for much-needed discussion on burning womenôs is-

sues. Certificate course classes, workshops, film screenings, street play performances, etc. were 

organized on issues currently in the centre of debate. For example, our workshop on law had a 

two hour session on the debates surrounding problems posed by a Uniform Civil  Code. Similar-

ly, the workshop on women and work had a session on unpaid work and the burgeoning em-

ployment crisis for women. In our film screenings, we have helped students to look beyond the 

filmôs plot and to problematize the manner in which the films portray gender issues.  

It was also our concerted effort to guide the WSC students to pick up issues of immediate con-

cern to JMCôs students, and to play a proactive and gender-sensitive role in college. Hence, ra-

ther than a project located outside college, the WSC project this year revolved around a survey of 

the experiences of outstation JMC students living in paying guest accommodations. 

The WSC also assisted the college in putting together the Internal Complaints Committee (ICC) 

as per the Delhi Universityôs notification enforcing the Sexual Harassment at the Workplace 

(Prevention, Prohibition and Redressal) Act, 2013. The new ICC was put into place in September 

2016. 

3. DETAILS:  

(A) Teaching details: Certificate Courses and workshops 
One of the key functions of the WSC is to offer certificate course classes on topics related to 

womenôs studies. These classes were arranged students belonging to separate years/batches, i.e. 

keeping in mind the kind of struggles they must be facing or will  face. Hence, while certificate 

course classes revolved around introductory lectures for our first year WSC members on the 

functioning of gender roles and discrimination, classes proceeded to deal with more specific con-

cerns relating to women and legal rights, women and employment question, etc. for second and  

 

third year members. For workshops attended and for successful completion of 80 hours of work 

with the WSC, students were awarded certificates.  

Some of the certificate course classes and workshops held included: 

 1. Introductory Certificate Course Class on What is Meant by Gender? Conducted by Dr. 

Bijayalaxmi Nanda, Associate Professor, Miranda House College. 

 2. Introductory Certificate Course Class on History of Womenôs Oppression. Conducted by 

Dr Tripta Wahi, Associate Professor (retd.), Hindu College. 

 3. Introductory Certificate Course Class on Women, Unpaid Work and State Policies. Con-

ducted by Mr Alok Kumar (independent trade unionist). 
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 4. Special Class on the Beauty Myth. Conducted by Ms Susan George, Assistant Professor, 

Jesus and Mary College. 
 5. Special class on the Position of Women and Gender Rights in Conflict Areas. Conducted 

by Dr Shailza Singh, Assistant Professor, Bharati College.  

 6. Special class on Young Adults and Identity Development: Challenges to Mental Health. 

Conducted by the College Counsellor, Ms Shalini John. 

7. Full-day workshop titled óWorkshop titled óWomen and Lawô in February 2017: The 

workshop    included 

a. Presentation by Human Rights Law Network on the Functioning of Indian courts and 

landmark judgments.  

b. Presentation by Ms Nandini Rao (RAHI  Foundation) on Problems and prospects of the 

Sexual Harassment at Workplace (Prevention, Redressal and Prohibition) Act, 2013.   

 

c. Presentations by Dr Chirashree Dasgupta (Associate Professor, JNU) and Dr Sabiha 

Hussain (Director, Sarojini  Naidu Centre for  Womenôs Studies, Jamia Milia  Islamia) on 

Problems posed by Personal Law. 

 (h) Full-day Workshop titled  óWomen and Workô in March 2017: The workshop included 

the following 

(a) Film screening of a documentary on domestic workers titled Home and Work , followed 

by a discussion. 

8(b) Presentation by Dr Indrani  Mazumdar (Member-Secretary, Centre for Womenôs and 

Development Studies, Delhi) on Unemployment and Underemployment of Women in Con-

temporary India. 

8(c) Presentation by Dr Ellina  Samantroy (Associate Fellow, V.V. Giri National Labour In-

stitute, Noida) on Employment patterns of women. 

(B) Research and field action 

 Research project: The WSCôs research team launched an offline and online survey of 

paying guest (PG) accommodations where outstation JMC students reside. A total of 150 

responses were collected from the college and analyzed. This research project tracked the 

concerns of the JMC outstation students with respect to transportation from PGs to col-

lege and back; the level of safety and facilities available at PGs near the college; and rea-

sons why JMC outstation students moved to Delhi for higher studies rather than studying 

in their hometowns. The WSC felt that these everyday issues of outstation women stu-

dents and the challenges they face were important to trace as part of study centreôs our 

advocacy for an undergraduate womenôs hostel in Delhi Universityôs South Cam-

pus.[Find report of PG accommodation survey attached].  

Future thrusts of research project: With respect to the future course of this research on 

PG accommodations, the WSC in the 2017-2018 plans to:- (1) make visits to PGs and ex-

amine them more closely so as to compile a list of unsafe, poorly-run and over-priced 

PGs, which is information that can help outstation students make a more informed choic-

es when moving into PGs, and (2) tie-up with WSCs/WDCs of more South Campus col-
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leges to carry out a more expansive study of private accommodations where outstation 

women students of Delhi University, South Campus, reside.     

Field action: Winter Clothes Collection and Distribution among economically weak 

communities: The WSC started a winter clothes-collection drive in JMC in November 

2016 and by December 2016 was able to distribute a large number of warm clothes in 

neighbouring slums.  

(C) Information  Dissemination  

 Film and documentary screenings: As part of information dissemination, the WSC 

screened movies and documentaries that touched on major issues of womenôs rights and 

experiences with discrimination. For example, the WSC screened Shoojit  Sircarôs 

ñPINKò and Sarah Gavronôs ñSuffragetteò, which we thought were important for our 

members to not only passively watch but attend to the issues addressed by the films and 

discuss their opinions and experiences regarding them. We thus followed screenings with 

a discussion amongst the students as to what they took away from the movie. 

 WSC Newsletter: The WSC published a newsletter inviting write-ups from JMC students 

on womenôs issues. The newsletter was circulated offline as well as through the social 

media for wider circulation. The purpose of the newsletter was also to create a space for 

dissemination of information on womenôs rights as discussed in numerous WSC events. 

Since not all students are able to attend WSC events, it is still important for information 

discussed in such events to be widely shared ï something which the newsletter enabled 

the WSC to do. (Please find copies of the 2016-17 newsletter attached). 

 WSC Magazine -  Jigyasa: the WSC published its annual magazine, titled Jigyasa. 

Again, the magazine acted as a platform for students to express their creative side on 

gender concerns. We also used the magazine to update the college community about the 

WSCôs work and initiatives. While the magazine was uploaded on the college website 

during the 2016-17 academic session, due to paucity of funds, it could only be printed in 

September 2017. (Find copy of annual magazine attached). 

(D) Advocacy  

 The WSC commemorated International  Girl  Child  Day and International  Day of No 

Prostitution  in which a string of exciting intra-college events were organized on the 7
th
 

October 2016. We witnessed enthusiastic participation from girls across JMC, showcas-

ing sensitivity for gender issues along with their respective talents in fields of oration, 

writing, painting and photography. 

 In early February 2017, we put together a fundraiser, The February Freeze, The theatre 

society of Aurobindo College, MOKSH, performed a thought-provoking play for us on 

discrimination against women.  

 International  Womenôs Day celebrations in collaboration with neighbouring 

WSCs/WDCs:  The WSCôs annual fest, JAGRITI , was purposefully held on the 8
th
 of 

March 2017, i.e. International Womenôs Day. In addition to many competitive events, the 

highlight of JAGRITI 2017 was a first -of-its-kind  public meeting where members 
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from several WSCs of DU colleges came together in a vibrant gathering and shared 

their work, experiences and performances relating to the many problems women encoun-

ter. JMCôs WSC provided the venue and common platform for this public meeting where 

poetry recitation, songs, plays and speeches on womenôs oppression and the struggle for 

womenôs rights were hosted. This joint  celebration of various WSCs on 8
th

 March was 

part  of our own WSCôs effort  towards cluster working/coordination  with  neigh-

bour ing womenôs study centres. 
 

4. STRATEGIES:  

 More combined, cluster work on research projects with other WSCs of Delhi University, 

South Campus.  

 Tie-ups with research institutes so as to expose our JMC WSC members to professional 

research work on gender issues. 

 Launching of more than one research project in the next academic session so as to in-

volve all WSC members in some meaningful research. 

 Submission of research reports to concerned agencies as part of an effort to put studentsô 

research to social use. 

 More workshops for students on self-defense, womenôs rights, stress management, gen-

der budgeting, etc.  

 

WSCôs RESEARCH PROJECT REPORT, 2016-17 
 

ANALYSIS  EMERGING  FROM SOME KEY  QUESTIONS RAISED DURING THE 

SURVEY OF PAYING  GUEST ACCOMMODATIONS   

A. No. of survey collected = 154 

 

B. Number of responses across year of study : 

 First year = 77 

 Second year = 45 

 Third year = 32 

C. Background (Was it  difficult  to convince parents about staying away from home?): 

Yes : 120 

No : 34 

IT IS INDICATIVE  FROM THE RESPONSES OF OUTSTATION JMC STUDENTS THAT IT 

IS NOT ALWAYS EASY TO CONVINCE FAMILY  MEMBERS TO LET THEM PURSUE 

HIGHER STUDIES IN DELHI. DESPITE THE PRESTIGIOUS STATURE OF DELHI UNI-

VERSITY, MANY  PARENTS HESITATED TO IMMEDIATELY  AGREE TO THEIR 

DAUGHTER RELOCATING, GIVEN THE COST OF ACCOMMODATION, THE UNSAFE 
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NATURE OF CITY LIFE FOR WOMEN, etc. IN ALL  PROBABILITY  MANY  WOMEN 

STUDENTS HAVE BEEN WITHELD FROM MOVING TO DELHI BECAUSE OF THE 

LACK OF AFFORDABLE ACCOMMODATION WITHIN MOST DELHI UNIVERSITY 

COLLEGES.  

PARENTS WHO UNDERSTOOD THE VALUE OF DELHI UNIVERSITYôS EDUCATION 

IN THE LONG RUN, AND PARENTS WITH GREATER FINANCIAL  RESOURCES AL-

LOWED THEIR DAUGHTERS TO MOVE TO DELHI MORE EASILY. 

 

D. Higher education facilities in hometown : 

Best : 14 

Good : 50 

Average : 90 

SIZEABLE NUMBER OF JMC STUDENTS CAME ALL  THE WAY TO DELHI TO STUDY 

BECAUSE AS A CENTRAL GOVERNMENT-FUNDED UNIVERSITY DELHI UNIVERSI-

TY PROVIDES AN EDUCATION WHICH IS BETTER THAN THAT WHICH IS OFFERED 

BY AN AVERAGE STATE UNIVERSITY/PRIVATE COLLEGE/DEEMED UNIVERSITY. 

IN DELHI THE FACILITIES ARE BETTER AS WELL.  

E. Number of girls staying in : 

Rented Accommodation/Flat : 0 

PG : 154 

 

F. PG Location : 

 SATYA NIKETAN : 80 

 ANAND NIKETAN : 30 

 MOTI BAGH : 14 

SUBRATO PARK, ALAKNANDA,  NORTH CAMPUS, CR PARK, NOIDA, VI-

KASPURI, AND SAFDARJANG ENCLAVE : 1 EACH 

 R.K. PURAM: 10 

 GREATER KAILASH  : 7  

 OTHERS : 6 

G. Cost of staying: 

1 seater (Rs 8000 - Rs 15000): 40 

2 seater (Rs12000 - Rs20000): 70 

3 seater (Rs10000- Rs24000): 44 

IT HAS BEEN FOUND IN THE SURVEY THAT IN A NUMBER OF CASES, LANDLORDS 

ARE MAKING  STUDENTS SHARE ROOMS WHICH ARE SMALL, OFTEN LEADING TO 

CRAMPED LIVING.  IT IS TO BE SEEN WHETHER THE MORE EXPENSIVE PGs ARE 

ACTUALLY  MORE SPACIOUS OR NOT. 

H. Landlordôs Behaviour : 

 Proper security measures taken : 142 

 Proper security measures not taken : 12 
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FROM THE ABOVE STATED DATA IT IS CLEAR THAT IN MOST OF THE PGs CER-

TAIN SECURITY MEASURES ARE TAKEN. MAJORITY OF RESPONDENTS CLAIMED 

THAT DUE IMPORTANCE IS GIVEN TO THEIR SECURITY. 

HOWEVER, IN SOME CASES, AND WE BELIEVE THESE ARE IMPORTANT RESPONS-

ES TO NOTE, IT IS EVIDENT THAT LANDLORDS/LANDLADIES ARE NOT TAKIN G 

REQUIRED SECURITY MEASURES. IT IS ALSO POSSIBLE THAT A LARGE NUMBER 

OF RESPONDENTS FEEL THEIR SECURITY IS NOT AT THREAT BECAUSE THEIR 

ACCOMMODATION IS LOCATED IN A RELATIVELY  GOOD ENVIRON-

MENT/LOCALITY,  AND THEREFORE THEY HAVE NOT RECOGNIZED LAPSES ON 

THE PART OF THEIR LANDLORD/LANDLADY.   

IT IS ALSO POSSIBLE THAT MANY  RESPONDENTS FEEL THAT THE MERE PROVI-

SION OF CCTV CAMERAS, A GUARD AND A PG CURFEW ARE ADEQUATE SECURI-

TY MEASURES; OVERLOOKING THE FACT THAT SECURITY MEANS MUCH MORE 

THAN THAT, SUCH AS ALLOWIN G A STUDENT TO ENTER THE PG EVEN AFTER 

THE CURFEW SO THAT SHE IS NOT STRANDED. IN ALL  PROBABILITY, THE MAJOR 

REASON FOR LANDLORDS NOT TAKING EXPECTED SECURITY MEASURES IS 

THAT THEY ARE CARELESS AND MORE PROFIT-ORIENTED. 

I. Rules and regulations  

IMPOSITION OF UNREASONABLE RULES : 24 

NO IMPOSITION OF UNREASONABLE RULES : 130 

THE ABOVE DATA SHOWS THAT IN MAXIMUM  CASES NO UNREASONABLE RULES 

ARE IMPOSED OVER THE STUDENTS. HOWEVER, THERE ARE ALSO A VISIBLE 

NUMBER OF RESPONDENTS WHO FEEL THAT UNREASONABLE RULES ARE IM-

POSED. FOR E.G.: 

 RESTRICTED USE OF LIGHTS/CURFEW FOR USE OF LIGHTS; 

 NO MALE VISITORS BUT STILL HAVING ALL  MALE STAFF RUN THE PG; 

 BAN ON NON-VEG FOOD; 

CONTRACT/LUMPSUM PAYMENT WHICH IS NON-NEGOTIABLE; and 

 CURFEW AFTER 8:00 PM  

J. Reactions of landlords in case of an emergency: 

 Helpful : 120 

 Unhelpful : 34 

MAXIMUM  STUDENTS ARE PROVIDED HELP VIA  EMOTIONAL SUPPORT, LENDING 

MONEY OR GIVING EXTRA TIME TO PAY RENT, ETC.  

UNHELPFUL BEHAVIOR ON THE PART OF LANDLORDS/LANDLADIES IS EX-

PRESSED IN SITUATIONS WHERE THE LANDLORD/LANDLADY  PANICS AND BE-

HAVES IN A SELFISH  MANNER, AS IN ACTING RUDELY OR EVEN EXPELLING A 

STUDENT FROM THE PG, ETC. 

K.  PROVISION FOR  FACILITIES  

TYPICAL FACILITIES PROVIDED IN PGs : COOLER, AC,  FOOD, WIFI 

NOTED PROBLEMS IN FACILITIES PROVIDED: HALF COOKED FOOD, UNHYGENIC 

SANITARY CONDITION, LIMITED  PORTABLE WATER, ETC.  
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L. PUBLIC  TRASPORTATION  

CONVENIENT: 124 

NOT  CONVENIENT:30  

ACCORDING TO DATA STATED ABOVE, WE FIND  THAT FOR A MAJORITY OF STU-

DENTS PUBLIC TRASPORTATION IS CONVENIENT AND FEASIBLE.  

ON THE OTHER HAND,  A SMALL BUT SIGNIFICANT NUMBER OF STUDENTS FELT  

THAT PUBLIC TRASPORTATION  IS NOT GOOD. THERE CAN BE SEVERAL REA-

SONS, SUCH AS LESS FREQUENCY OF BUSES, ERRATIC TIMINGS OF BUSES, ROW-

DY BEHAVIOUR OF PEOPLE BOARDING THE BUS, ARM-TWISTING/FLEECING BY 

SHARED AUTO SERVICES. 

M. LANGUAGE  RELATED  ISSUE 

INCONVENIENCE CAUSED DUE TO UNFAMILIARITY  OF LOCAL LANGUAGE: 40 

NO INCONVENIENCE: 124 

FROM THE DATA IT IS CLEAR THAT IN MAXIMUM  RESPONSES STUDENTS HAVE 

LITTLE ISSUE WITH RESPECT TO LANGUGE, BUT IN SOME CASES THEY ARE FAC-

ING A PROBLEM BECAUSE OF UNFAMILIARTY  WITH THE LOCAL LANGUAGE. IN 

SUCH CAAES, SOME STUDENTS HAVE POINTED OUT INCIDENTS OF BEING 

CHEATED BY LOCAL INHABITANTS, CLASSMATES MOCKING  THEM, ETC.  

CONCLUSION  : 

WE CAN SAFELY SAY THAT  THE SURVEY  WHICH WE CONDUCTED AS MEMBERS 

OF WSC,  JMC ON PGs HAD MIXED RESPONSES. WE FOUND  THAT MAJORITY OF 

STUDENTS ARE LIVING   IN PLACES NEAR COLLEGE THAT PROVIDE CERTAIN FA-

CILITIES AND SECURITY MEASURES.  IN ADDITION TO THIS, MANY  RESPOND-

ENTS FELT THEIR LANDLORDS/LANDLADIES WERE UNDERSTANDING ENOUGH 

AND ACT AS PER SITUATION DEMANDS.  

BUT A MORE CAUTIOUS READING OF RESPONSES IS REQUIRED. FOR ONE, THE PG 

SURVEY TEAM  OFTEN FELT  THAT  RESPONDENTS FILLED  THE SURVEY IN 

HASTE AND UNCRITICIALLY , WHICH THEN PROVIDED AN INCOMPLETE PIC-

TURE OF THE FUNCTIONING OF PGs. FOR THIS REASON, THE WSC DECIDED TO 

DESIST FROM RECOMMENDING  ANY PG MENTIONED  IN THE SURVEY.  

SECONDLY, WE ALSO CAME ACROSS THE FACT THAT A SIZEABLE NUMBER OF 

STUDENTS ARE HAVING ISSUES WITH THEIR PG, I.E. REGARDING UNREASONA-

BLE  

RULES, INADEQUATE SECURITY, POOR FACILITIES, RUDE/UNPREDICTABLE BE-

HAVIOUR OF THEIR LANDLORD/LANDLADY,  ETC.  

LAST BUT NOT  THE  LEAST , WE FEEL PROUD TO SAY THAT WE HAVE TAKEN AN 

INITIAL  STEP TOWARDS LOOKING INTO  THESE UNHEARD/UNADDRESSED PROB-

LEMS  FACED BY JMC STUDENTS DEPENDENT ON PGs. WE HOPE TO REPORT AND 

ADDRESS THESE PROBLEMS TO SOME EXTENT. WE HENCE APPEAL TO ALL  JMC 

STUDENTS TO SPEAK OUT AGAINST TYPICAL PROBLEMS AND HARASSMENT 

FACED BY OUTSTATION WOMEN STUDENTS, AND TO PUSH FORWARD WITH 

WORKABLE SOLUTIONS. ONE IMMEDIATE  SOLUTION IS REPORTING BAD PGs TO  
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THE WSC MEMBERS AND STAFF ADVISORS. SUCH ACCOMMODATIONS CAN CON-

SEQUENTLY BE BLACKLISTED BY THE COLLEGE. 
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PHOTOGRAPHIC  DOCUMENTATION  OF WSC 2016-17 

WSC Annual Orientation 

 

 

 

 

Interactive Talks oragnised by WSC in September 2016 
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Commemoration of International  Day of No Prostitution and International  

Girl  Child  Day 2016 
 

 

Photography Competition on International  Day of No Prostitution and 

International  Girl  Child  Day on 5th October 2016 

 



 
 

Page 42 of 82 

 

Scenes from WSCôs International  Day of No Prostitution and International  

Girl  Childôs Day Celebration 
 

   
 

Winter  Clothes Collection Drive in 2016 
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Film Screening and discussion on 28th October 2016 

   
 

Film Screening on the Suffragette movement on 18th January 2017 
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Certificate course on gender rights in conflict areas on 1st March 2017 

 
 

Women and Law workshop on 15th February 2017. Eminent speakers like 

Colin Gonsalves, Nandini Rao, Dr. Chirashree Dasgupta and Dr. Sabiha 

Hussain were invited 
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Pictures from Annual Festival Jagriti  2017 
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WSC REPORT 2017-18 
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Annual Report: 2017-18 

The Womenôs Study Centre, Jesus and Mary  College, University of Delhi  

 

1. GENERAL  INFORMATION:  

(A) University: University of Delhi 

(B) Centre: Jesus and Mary College 

(C) Address: Jesus and Mary College, Near Bapu Dham, Chanakyapuri, New Delhi-110021. 

(D) Date of establishment: 2013 

2. PROGRAMME:  

(A) Objectives 

The JMC Womenôs Study Centre (WSC) set out with the objective to bring womenôs issues onto 

the daily discussion platform, spread awareness on various fronts that have been shunned as ta-

boos, and hence, groom our members and the larger student body into becoming not only more 

sensitized individuals but also active participators in todayôs womenôs rights campaigns.  

The WSCôs aim was to make the WSC activities as regular, student-centric, and meaningful as 

possible; irrespective of the continuous fund crunch. This past year, we tried our best to encour-

age the student members to use the WSC as a platform through which they could engage with the 

gendered reality around them, gain the inspiration and understanding to ask uncomfortable ques-

tions, and also learn about ongoing struggles.  

Given this important task of the WSC, our college has made the WSC one of the compulsory so-

cieties for students, which means that those who join the society would need to fulfill  a minimum 

number of hours of participation in WSC activities. For the year 2016-17 we kept the number of 

hours at 80.  
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B) Fulfilment  

Formation of Core Team and selection of office bearers 

The WSC student members selected a President and Vice President for smooth functioning of the 

WSC. The office bearers were Ms Tanya Singh (III  Sociology Hons) as President and Ms Avan-

tika Jhunjhunwala (II  Sociology Hons) as Vice President. The office bearers also selected a core 

team of 15 students who would head sub-committees that would streamline responsibilities and 

supervise proper participation of all general student members of the WSC. Due to the paucity of 

funds, the WSC was able to publish its annual magazine (for the academic session 2016-17) only 

in September of 2017. 

Orientation and Annual General Body Meeting 

The WSCôs Orientation was held on 17
th
 August 2017 in which nearly 100 students joined the 

WSC as members. On 25
th
 August 2017 a general body meeting was held and the election to the 

post of WSC President was conducted.          

 

Counseling  

The WSC engaged a clinical psychologist, Ms Shalini John, and another trained counselor, Ms 

Saniya Bedi, on part time basis to assist students while college was in session. While Ms Shalini 

John came twice a week, the second counselor, Ms Saniya Bedi came once a week. Apart from 

individual sessions, the counselors also conducted support group sessions and informal presenta-

tions department-wise so that JMC students across the board could engage with their mental 

health issues by overcoming the usual stigma attached to them. [For details of the counsellorôs 

work, please find attached counsellorsô report.]   

Overall achievements 
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The Women's Study Centre has come a long way since its inception but it continues to stress on 

its main motive, which is spreading awareness about gender issues and creating free-spirited 

women in a society that constantly attacks them. The WSC of JMC acted as a nerve-centre for 

much-needed discussion on burning womenôs issues. Certificate course classes, special work-

shops, film screenings, street play performances, etc. were organized on issues currently in the 

centre of debate.  

In order to inculcate greater gender sensitization, the majority of WSC members were involved 

in two research projects requiring field visits. The two projects were: (i) A Study of Rape Crisis 

Centres in Delhi, and (ii)  Safety audits of places nearby Jesus and Mary College. 

3. DETAILS:  

(A) Teaching details: Panel Discussions and Certificate Course Workshops 

One of the key functions of the WSC is to arrange for special lectures/panel discussions as well 

as day-long or half-day certificate course workshops on topics related to womenôs studies. We 

have kept the workshops open to both WSC members and to other JMC students.  

Some of the special lectures and panel discussions include: 

 1. One of the first major WSC events in the academic session 2017-18 was titled "Violence 

in the Home" aimed at bringing enthusiastic students across colleges to address the issue 

of domestic violence at various platforms- debate and poster-making. As part of this event, 

we also organized a panel discussion ñDebating recent attempts at dilution  of the law 

against domestic violenceò in which Dr Sophy Joseph, Assistant Professor, National Law  

 2. University, Delhi, and Dr Sadhna Arya, Saheli Resource Centre, spoke about the recent 

Supreme Court judgments on domestic violence legislation.  

 3. We believe in keeping ourselves updated and as the Triple Talaq was a heated issue re-

garding women's rights this year, and so we felt it as our responsibility to educate our 
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members about it. We conducted a special lecture on "Triple  Talaq"  whereby we hosted 

Professor Furqan Ahmad, Professor at Indian Law Institute, Delhi, who spoke about the 

legal aspects behind this controversial bill.  

 4. We had another panel discussion titled "Challenges Relating to Women's Healthcare 

Needs in India" . Our panelists, Dr Bijayalaxmi Nanda, Associate Professor at Miranda 

House; Ms Jupi Gogoi, Assistant Professor at Indian Law Institute; and Ms Anupama Dut-

ta, Director at HelpAge India spoke about the taboos associated with women's bodies and 

negligence of the old and infertile women from government health policies. 

 5. The WSC also conducted a talk  on pre-examination stress management in which Ms 

Shalini John, the college counselor, spoke to the students regarding exam anxiety. 

This year too WSC continued with the idea of well-crafted and daylong certificate course work-

shops with speakers from the fields of journalism, theatre and research as well as unravelling ex-

citing activities for its members. The workshops included: 

 1. Our first workshop titled "Gender and Media"  was divided into three sessions, each ad-

dressed by our panelists. In session 1, Dr Karen Gabriel, Associate Professor of English at 

St Stephen's College, introduced us to the idea of 'gender' and how media has established a 

false notion of masculinity and femininity through its stereotyping. In session 2, Poornima 

Joshi, Senior Journalist with Hindu Business Line; and Vandana Sebastian Bawa, Principal 

Correspondent at NewsX, discussed how journalism, with its structural sexism and lack of 

security for female reporters, pushes gender-bias further and in turn oppresses women's 

voices. In session 3, with Sukriti Chauhan, a performing artist, we had an enjoyable inter-

active session where through activities, presentation of videos and discussions, we dis-

pelled the myth surrounding genders and their assigned societal roles. 

 2. Our second workshop titled  "Women's Voices from the Margins"  aimed at bringing to 

the forefront women's problems from the conflicted zones of the country. Gautam Navla-

kha, Civil  Liberties Activist and Journalist; and Paul D'Souza, Researcher at Indian Social 
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Institute acquainted us with the stories of the 'half widows' of militancy-hit Kashmir. In 

session 2, Ms Ritambhara Mehta, co-founder of Nazariya Queer Feminist Resource Group, 

talked about the struggle of the LQBT community and questioned the need for their 

'acceptance' in the society. In session 3, Dr Papori Bora, Centre for Women's Studies, 

JNU; and Prof Archana Prasad, Centre for Informal Sector and Labour, JNU, talked about 

the ill -treatment meted out to the women from North-East and Adivasi Communities, re-

spectively. 

Research and field action 

 Research projects: The WSC conducted two research projects in the 2017-18 academic 

session. The first project involved conducting a Safety Audit of the areas immediately 

surrounding the college. We surveyed the neighbouring area of Satya Niketan and Bapu 

Dham in the early morning and evening. Street lighting, policing and availability of basic 

requirements were checked. Students worked with hand-made maps, indicating stretches 

where safety was lacking, along with the reason for the same. [Please see the attached 

report of the safety audit] 

 Our second project involved visiting some of Delhi's One-Stop Rape Crisis Centre and 

assessing their accessibility. For this project, the WSC members first read up about the 

one-stop centers, and then visited two such centers, i.e. the RML Hospital, and Sanjay 

Gandhi Hospital. In these visits, they spoke to staff manning the centres so as to under-

stand the procedures utilized in these special centres and to learn about the number of 

cases being reported at these centres. [Please see the attached report] 

(C) Information  Dissemination  

 Special Discussion on sexual harassment and the internal complaints committee: We 

started this year with our annual orientation with a Special Lecture on Sexual Harassment 

wherein our staff advisors threw light upon the importance of identifying the harasser and 
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showing zero tolerance to any such cases. It was an enriching introductory session and 

suitable for our fresh members to get the gist of what WSC stands for. 

 Film and documentary screenings: As part of information dissemination, the WSC 

screened movies and documentaries that touched on major issues of womenôs rights and 

experiences with discrimination. Along with the college Gender Champions, the WSC 

screened the movie "Queen of Katwe",  and the short film  "Afzana"  staring a JMC 

student. Both these films were screened as these showcased vulnerable womenôs strug-

gles for justice and equal opportunities.  

(D) Advocacy  

 A debate competition and a poster-making competition on the domestic violence law and 

recent court rulings was conducted on 6
th
 September 2017. Both competitions were very 

well attended. The overall event, titled ñViolence in the Homeò was concluded with the 

screening of a relevant episode of Satyamev Jayate. 

 The WSC commemorated International  Girl  Child  Day we led an online campaign 

where the members came forward to speak what this day meant for them. It was followed 

by our first ever Candle Light Vigil  at Connaught Place for stressing the need to stop fe-

male feticide and violence against women in all forms. 

 WSC also came forward in support against holi hooliganism and led a protest outside 

Delhi Police Headquarters, reiterating its zero tolerance for any attempt made to deprive 

women of their dignities. 

 Our last and the biggest event, i.e. our annual festival, Jagriti , was held to commemorate 

International Women's Day. Continuing with the theme of "Say No to Holi Hooligan-

ism",  

 we were delighted to see people not only participating in the competitive events of slam 

poetry and poster-making but also coming forward to talk about the issues that intimidate 

women in this society. This was a joint  celebration of various WSCs. The JMC WSC 
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yet again hosted the program due to our sincere efforts to coordinate with  neigh-

bouring womenôs study centres. 

 

4. STRATEGIES:  

 More combined, cluster work on research projects with other WSCs of Delhi University, 

South Campus.  

 Tie-ups with research institutes so as to expose our JMC WSC members to professional 

research work on gender issues. 

 Submission of research reports to concerned agencies as part of an effort to put studentsô 

research to social use. 

 More workshops for students on self-defense, womenôs rights, stress management, gen-

der budgeting, etc.  

 

***  

COMBINED  REPORT OF FIELD  VISIT  TO TWO ONE-STOP RAPE CRISIS CEN-

TRES IN DELHI , 2017-18 

 

One-Stop Rape Crisis Centre at Sanjay Gandhi Hospital, Delhi 

 

On 25th January 2018 a team of students from the Womenôs Study Centre of Jesus and Mary 

College had the opportunity to visit the one stop centre located within the Sanjay Gandhi Hospi-

tal. Having read up the guideline manual made for such centres by the woman and child ministry, 

we arrived at the hospital with some expectations. We expected the one stop centre to be a sepa-

rate, easily identifiable building within the hospital premises, staffed with its own doctors, nurs-

es, counsellors and police. Instead, we were disappointed to find an old and poorly-maintained 
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hospital building, overflowing with patients who had to make do with the corridor floors. With 

no visible signs or directions to the one stop centre, an obvious question sprung up: how would 

any victim seeking help or solace at the centre find it in the first place?  

It appeared to me that the possible troubles a victim looking to approach the centre might face 

were not taken into consideration at all. The victim would not only be forced to ask around about 

the centre, something they would in all probabilities be hesitant to do, but she would also have to 

walk through a long, crowded corridor, subject to multiple stares.  

We were told that the victims are brought by the police upon lodging a complaint, few, if  any 

approached the centre first.  

The one stop centre was in actuality only 2 rooms located on the maternity ward- a tiny examina-

tion room which was further divided and a counselling room. It did not have its own staff or any 

stationed police officer or counsellor. We were informed it shares its nurses with the maternity 

ward as well. The highly overworked nurses admitted that it gets extremely tough to manage 

both since they are not able to give due attention to the victims who arrive. While they claimed 

to have got some occasional training, it is unlikely that they are able to act with proper sensitivity 

and follow proper protocol keeping in mind the time constraints and work load. Also considering 

that there are no counsellors permanently stationed at the centre, it would mean that a victim 

would be kept waiting till  a counsellor is contacted and finally arrives. Making a victim, who has 

been subjected to horrendous crimes and has shown much courage in approaching the centre, 

wait to receive medical and mental help and denying them due attention does not seem fair to 

me. They nursing staff conveyed the obvious inadequacy of psychological help being provided to 

the victim and revealed they did not think it significantly helped the victim the way it was cur-

rently being dispensed. Another problem would be admitting victims even for a night consider-

ing the maternity ward is almost always full.   

While the nurses were kind enough to take out time and explain the procedures to us, we could 

not help but be a bit skeptical of the efficiently working system she was trying to convince us of. 

They claimed that families rarely posed as a problem and were largely accepting of victims, the 

police were always considerate and the victims always willing to lodge complaints. All  this con-

flicted with the several news reports one views every day. It appeared from their accounts that 

the existing overburdened staff worked to the best of their capabilities given the constraints of 

infrastructure and staff. What was needed was clearly more hands-on-deck and definitely more 

funding. While they had been asked for their suggestions during inspection rounds, no action was 

taken. When probed further, the nurses also agreed that it would in fact be ideal if  such centres 

existed as separate units as prescribed by the original guidelines of the state. They claimed that 
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this would be better not only for the victim but also for the staff involved. This somewhat re-

vealed that perhaps all was not as efficient as was being portrayed to us and conveyed their dire 

state as well.   

The one stop centres are not only meant as rape shelters but for all sorts of crimes against wom-

en. The nurses, however, seemed completely unaware of this fact. They revealed that they only 

take in victims of sexual abuse. Moreover, given the number of cases of crimes against women 

by their own families, it came as quite a surprise that they hardly took in victims or sent them to 

shelters. Most were sent back to live with their families.  

We were shown a kit consisting of step-by-step procedures that must be followed by the nurses 

in order to collect biological samples from the victim as evidence. However, the nurse had trou-

ble even opening the box without help which seems odd considering the centre receives nearly 

40 sexual harassment victims a month. There were also multiple steps missing in the kit.  

After several attempts at meeting the doctor in charge of the one stop centre and a considerable 

waiting period, we were finally allowed to meet her. She revealed the entire procedure that is fol-

lowed by the one stop centre, from stabilising the victim to treating her, providing her legal re-

course as well as counselling sessions. She assured us that well-being of the victim comes first 

and foremost and all necessary steps are undertaken keeping this in mind- the doctors are called 

to the patient to avoid any delay, the first step is always stabilising the victim in cases of serious 

injury, the victim is not pressurised instead her will  is followed, etc. however, the actual imple-

mentation and practice of these procedures remains a doubt in my mind. During her interaction, 

the doctor narrated to us several grotesque cases of child sexual abuse that have come to the San-

jay Gandhi hospital but also revealed very regressive attitudes and opinions that were not ex-

pected of a person in her position. She seemed convinced that a majority of the cases that come 

up to the centre seem to fabricated by young girls or their parents. It was a relief to know that 

irrespective of her individual opinions, all victims were treated and allowed to approach the po-

lice and take legal recourse.  

In conclusion, the visit to the one stop centre was clear proof of the discrepancies that exist be-

tween policies formulated for women and their actual implementation. We found inadequate in-

frastructure, overworked staff members, absent counsellors, and doctors with little time and 

some problematic opinions. However, we also found among them, people who were willing  to 

help the victims of abuse to the best of their capabilities and within the constraints set upon them. 

We were assured of procedures that seemed to be a part of an efficient system that made the vic-

tim the priority. There is therefore a lot that is being done for victims of abuse but there is defi-
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nitely scope for improvement. There is a clear plea to increase both funding and staffing of such 

centres and to give them their own space as originally mandated by the government.  

 

One-Stop Rape Crisis Centre at R.M.L. Hospital 

 

As part of the Womenôs Study Centre report, a team of students led by the two gender Champi-

ons of college, Divina Sethi and Shraddha Kumar, visited Ram Manohar Lohia Hospital's One 

Stop Rape Crisis Centre on the 13
th
 of March, 2018. 

 

Dr. Madhureema, a gynecologist and the Chief Medical Officer was interviewed. 

 

According to the doctor, most women who visit the hospital do so either alone or are accompa-

nied by the police after report of rape is filed at the station. Women prefer to visit the hospital 

alone because of the stigma attached with issues such as rape. 

Before shifting them to the rape crisis cell, consent is taken for a medico legal examination. If  

the woman refuses to take the exam (again due to the stigma and embarrassment) she can refuse 

the procedure. The minimum age to give consent is 12 years according to the Ministry of Wom-

en and Child Development.   

 

Medical Procedure 

After this, the victim is taken to the rape crisis centre where a detailed medical examination is 

conducted. Qualified gynecologists attend to the victim and consent for collection of samples is 

taken. All  forms of consent are documented. After consent is obtained, the gynecologist proceeds 

to inquire about the victim's history, whether it was a single or a gang rape, the marks of identifi-

cation, injuries, etc. Various samples are collected using the sexual assault forensic examination 

evidence kit. A new kit is used for each patient. This kit consists of a booklet in which the vic-

tim's information is entered, and a duplicate is made. 

Initially, the victim is stripped of her clothes and her outer garments and inner garments are 

sealed off separately and taken for examination (e.g. torn clothes). She is then made to stand on 

an open sheet of paper so that she can get rid of the debris (mud, grass, pebbles, etc). After this, 

swabs are taken from her entire body; this is followed by the collection of samples from the 

body. These include combing of the pubic hair to look for loose hair, clipping and sealing of 

some pubic hair for examination, nail clippings and oral cavities swab (to check if  oral inter-

course happened). Other swabs include rectal, vulval, vaginal and cervical swabs. Blood and 

urine samples are collected for toxicological analysis to check if  she was under the influence dur-

ing the act. .  

All  these samples are sealed in a box to ensure that none are tampered with. All  sampling is only 

valid for four days i.e. 96 hours, according to the Ministry of Health and Family Welfare. Out of 

the two copies of victim information, one is kept for hospital records and the other is given to the 

police.  
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The collection and sealing away of samples marks the end of one important procedure. After 

this, the victim's DNA profiling is and blood sampling for HIV is taken. As part of profile axis, 

preventive medicines are provided for HIV. All  this based on her prior vaccinations. Pregnancy 

tests are provided to adult females. 

She is then checked for active infections, disease of reproductive organs, etc. If  required, she is 

also given a tetanus injection.  

Another significant part of the medical exam is the vaginal examination. Initially, the two finger 

test was conducted and it was determined if  the victim was a virgin or not from the elasticity of 

the vagina (due to regular intercourse) and the rupturing of the hymen. As per the rules, this no 

longer holds true. The two finger test is conducted, but only to determine vaginal injuries or in-

fections, and no comments are made about her virginity. Per speculum examination is also con-

ducted after taking consent from the victim.  

In cases when the age of the victim is unknown or she doesn't have an idea about her age, age 

investigation is done through dental examination by radiologists.  

The victim is later brought in again for follow up.  

 

Psychological and social issues in medical examinations  
In most medical examinations of victims of sexual assault, extra sensitivity is required by not 

only the gynecologists, but also the other staff attending to the victim. Prejudice and stigma as-

sociated with a rape victim is prevalent in our country, but medical professionals must not give 

into such biases in judgment. Gynecologists are intact trained to deal with such cases. They must 

be able to attend to subtle details like the victim's appearance, expressions and body language. 

Such non verbal cues also aid in understanding whether the victim was in fact genuinely assault-

ed or is lying. Cases of malingering victims also exist. For example, when a boy and girl elope 

against their parents' wishes and are finally caught, the girl is sent to such a centre and forced to 

file a police report by her parents so they can protect themselves from the "shame she has 

brought upon the family."  

Apart from this, the modules of existing rules (Ministry of Women and Child Development and 

Ministry of Health and Family Welfare) are constantly updated and are accessible to medical 

professionals attending to victims. Another very important aspect that is specific to RML is that 

here, only a gynecologist can attend to a victim of sexual assault. In other hospitals, this rule 

doesn't apply; any doctor can attend to the victim.  

RML receives about 5 to 6 cases every month, and in rare cases 10.  

 

Counseling 
The rape crisis centre has a counseling centre attached to it, with 1 to 2 counselors on call on a 

daily basis. This counseling is done after the medico legal examination. 

The counselors have access to all the information about the victim. According to the counselors 

that the gender champions spoke to, both the victim and her family are counseled. At a secondary 

level, it is the counselor's duty to judge if  the case is fake or real (e.g. victim ran away from 

home). One of the counselors narrated an incident about a lady who traumatically revealed her 

experience of getting raped three to four times. They have to remain sensitive to the victim's 
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condition; many victims are unable to talk about the trains while others just cry. The counselors 

must remain patient and yet not pry the victim for information. They must ensure that the victim 

does not internalize the reason for the rape (for example- "I was raped because I was disobedi-

ent"). In cases that require mental status examination (MSE), a psychiatrist is consulted.  

Many a times, the victim visits the counselor for multiple sessions based on the decisions of the 

court.  

 

Conclusion of findings  
Overall, Ram Manohar Lohia's One Stop Rape Crisis Centre is very effective. A detailed proce-

dure is laid down and implemented. The head gynecologist is aware of the entire procedure and 

ensures it is carried out smoothly. However, there still remain a few areas where further im-

provement can be undertaken. Firstly, the signage announcing the presence of a rape crisis centre 

within the hospital was limited. There were a few printed out signs on A4 paper within the im-

mediate vicinity of the centre, and apart from that there were two large signs proclaiming the 

presence of the centre in front of the door of the rape crisis centre room itself, which was located 

at the end of a corridor that apparently did not see much foot traffic. The hospital could certainly 

do a better job in making the centre more accessible. Secondly, the counselors at the rape crisis 

centre did not conduct a mental status examination on the rape victims, which should ideally be 

essential while seeing any patients. The counselors present at the centre also did not take up a 

proactive role in recommending further therapy to the victim in the case of excessive trauma.  

However, barring these few limitations, this hospital's centre gives us hope for the improvement 

and development of more centres like it.  
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CMO explaining medical and filing  procedure 
 

  
 

Unclear sign leading to center*  
 

 
(*Photograph from the report  of field visit highlighting  an area for  improvement at the 

One Stop Rape Crisis Centre at the RML  Hospital)   
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PHOTOGRAPHIC  DOCUMENTATION  OF WSC 2017-18 

WSC Special Lecture on Sexual Harassment 

 
 

Observing International  Girl  Child  Day with  a Candlelight Vigil  on 11th 

October 2017 
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Programme on Violence in the Home on 6th September 2017 

 
 

 

 

 

 


