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www.themarketeershub.in 

@themarketeershub 

Urvashi Lamba, Founder 

hey@themarketeershub.in 
+91 82859 67881 

TO WHOM IT MAY CONCERN 

 

 

 This is to certify that Ankita Toppo, a student of Jesus and Mary 
Collage, Delhi University, has successfully completed her Video 

Editing internship of two months dated 21th October 2021 to 21th 

December 2021 in our organisation. The team engaged in thorough 
ideation and they proved to be the useful as an active part of the 

organisation. We wish them best of luck for their future endeavors. 





 

@themarketeershub 

TO WHOM IT MAY CONCERN  

This is to certify that Ms. Smridhi Mahendru has successfully 
completed  her Social Media Marketing internship of one months dated  
29/03/2022 - 29/04/2022 with us at The Marketeers Hub. She 
was  engaged in thorough ideation and proved to be useful and active part  
of the organisation. We wish her best of luck for her future  
endeavours. We can confirm that during her time here with us, her  
services and dedication towards the organisation and duties have  
been satisfactory.  

www.themarketeershub.i
n hey@themarketeershub.i

n +91 82859 
67881 

Urvashi Lamba , 
Founder 



 

@themarketeershub 

TO WHOM IT MAY CONCERN  

This is to certify that Ms. Tavisha Verma, has successfully completed her 
Social Media Marketing internship of 2 months dated 8/03/22-8/05/22 with 
us at The Marketeers Hub. She was engaged in thorough ideation and proved 
to be useful and active part of the organisation. We wish her best of luck for 
her future endeavors. We can confirm that during her time here with us, her 
services and dedication towards the organization and duties have been 
satisfactory.  
 
 
 

  

 

.  

www.themarketeershub.in 
hey@themarketeershub.in 
+91 82859 67881 

Urvashi Lamba , 

Founder 
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DATE : 12th May ‘2022 

Ms. Mannat Malhotra, 
BK - 77, West,  
Shalimar Bagh, Delhi – 110 088 
eMail: mannatdiya.77@gmail.com 

OFFER Letter for Internship, May ‘2022 

Following Internship proposal & subsequent virtual interview, we are pleased to welcome you for 
Internship with our company. You must report on Monday, May 16th ‘2022 at ACME Finvest (P) Ltd., 
208-209, Ocean Complex, Sector-18, Noida - 201301 office for joining & orientation. 

You’ll be part of Wealth Management team, preparatory on Product & Process trainings & Business 
Development traits & practices, leading to financial Investment Planning & Portfolio Management 
Services to self acquired Customers, under invariable guidance & supervision of designated official/s. 

Terms of engagement are as follows: 

1. Office Reporting Time : 10:15 AM (Mon. – Fri.) ; 11:00 AM (Saturday) 

2. Period of Engagement : 2 months, Hybrid (2 weeks In-Office, remaining duration Virtual/Online) 

3. Perquisite :  Performance-linked only, strictly subject to participation, conform discipline & 
performance evaluated over deliverables. 
Payouts will be released; at the end of internship on generated business revenues as per 
‘Annexure - I’ (please refer). No other claims/liable/entitlements will be accepted, except as 
prescribed against in Annex. I’, unless given in writing by authorized official/s only. 

4. Appraisement : 30+ qualified, unique client interactions for our offered services; Everyone 
must create, plan, generate & maintain at their own capacity & authority with aligned 
coordinated reporting per diem to TL, to stimulate Hybrid self-preparatory & self-explanatory 
practical learning; which could lead to Incentives & Bonuses accumulation too. 

5. Chain of Command : Beside the Team Leader, you must also delineate to Business Head. 

6. ACME Group holds the sole right/s to evict candidate/s effective instantly, if found 
recalcitrant, undisciplined &/or against company’s ethics/work practices, resulting forfeiture 
of arising dues & forswearing/inhibit other claims whatsoever, if any.  
ACME on discretion may initiate to aver reparation, caused/constructed to ruin/adverse its 
brand/reputation, instigated on incompetent baseless retaliation, on-work or post work 
tenure, either via any sort of public or virtual platforms representation. 

Congratulations and best wishes, We welcome you & look forward to an inspiring long term 
association. 

Director 

ACME Finvest Pvt. Ltd. 

mailto:mannatdiya.77@gmail.com
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ANNEXURE - I 

S/N Payouts Deliverables (per month) 

a ) ₹ 25,000/- 
per month 

₹ 55,000/- Brokerage (Equity / Commodity / Currency / Fx) 

₹ 50,000/- Premium collection of CARE's &/or other Mediclaim policies 

₹ 50,000/- Premium collection for General/Corporate Insurance 

₹ 50,000/- Annual Premium of Life Insurance policy (any policy except ULIP) 

5 nos. Fresh/New Mutual Funds SIPs/applications 

b ) ₹ 50,000/- 
per month 

₹ 110,000/- Brokerage (Equity / Commodity / Currency / Fx) 

₹ 100,000/- Premium collection of CARE's &/or other Mediclaim policies 

₹ 100,000/- Premium collection for General/Corporate Insurance 

₹ 100,000/- Annual Premium of Life Insurance policy (any policy except ULIP) 

10 nos. Fresh/New Mutual Funds SIPs/applications 

c ) ₹ 1,00,000/-  
per month 

₹ 225,000/- Brokerage (Equity / Commodity / Currency / Fx) 

₹ 200,000/- Premium collection of CARE's &/or other Mediclaim policies 

₹ 200,000/- Premium collection for General/Corporate Insurance 

₹ 200,000/- Annual Premium of Life Insurance policy (any policy except ULIP) 

20 nos. Fresh/New Mutual Funds SIPs/applications 
 
Notes: 

1) Consistent deliverables every month, as above, includes attractive Annual Performance Bonus 
2) Exceeding above thresh-hold will be entitled to incentives & bi-yearly performance appraisal. 
3) Bonds/Loans LAP/Gold/AIFs/other financial products as & when available, will balance or 

exceed above deliverables. 

Consent to Offer of Internship Terms & Details 

I hereby truthfully & to absolute understanding, comply & adhere to maintain utmost discipline to 
deliver my assigned duties/roles, to improve efficiency & performance of organization at best of my 
abilities. 

 (Candidate’s Signature) 



Reliance Shl}SL Li n:ited
Ref No. HF.I JULl22lPTl605 14700/1001276530 Dstet 21.07.2022

Shefali David
1298,Type- 4 R k Puram,sector-12
Delhi,India
170022

Offer-cum-Appoiltment Letter for Part Time Employment

Dear Shefali,

This is u.ith ret-erence to your application and subseciuent Test and lnteruiews you had with us wherein you expressed

your inabiiity to rvolk for fuI1 time and desired to have employment on a purely part-time basis with us'

We are pleased to offer you Paft time employnent with us on the following terms and conditions:
l.Reliance SMSL Limited is engaged in the business of providing outsourced human resource services to their clients.

Accordingly, you are being oifered employment as a Fun Consultant otr part time basis and shall perform duties that ate

assigned to you in connection with the Clients' business at their premises as may be advised from time to time. However,

as a pafi time employee, you may be offered r.volk on al1 the days o1'the week or fot some of the days of the week

depeuding upon the volume, requirement and /or exigencres of work and accordingly, you shali be informed from time to

time.
2.You wiil join the duty as and when you are intimated to report.
3.your rjuties shall not be confined to the premises of the establishnent but you may be required to visit/deliver to our

customer locations.
4.Your employment is on a part time basis an<l as such based on the availability of the opportunity for work and your

availability.
5.You shall be paid at an hourly rate for the number of hours worked by you cumulatively in a given month. The hourly

rate of wages shall be arrived at by dividing your rate of monthly emolument which is as below.

Rs. per month

Basic I d-)-)-1

HI{A

Conveyance Allorvauce

Monthly Gross 1 8313

You will be covered by applicable statutoly benet-rts such as PF, ESI and Bonus etc. The compensation is subject to

prevailing tax and other lavn,s, polioies, rules and guirlelines. You ate expected to keep your compensation strictly
confidential.
Your appointment and subsequent continuation of employment with the Company is sh'ictly based on your consistent

delivery on the agreed performance parameters and compliance with the values and guideiines of the organization. The

tenur-e of your empLoymelt shall be subject to the requitement of the services provided by us to our client and sha11 aiso be

subject to the requirement ofdeputation or oon-tpletion ofthe projeot with the client.
The terms and conrlitions i1 this letter and the annexutes thereto wili forn terrns of appomtment upon your joining.
Please sign ald return a copy oftlus lettet'as a token ofyour acceptance ofthe terms and conditions ofemployment and

retuin the same to HR at the earliest.
Please nore the documents to be submitted on yout date ofjoining as part of.ioining compliance.

We wish you a long successful assoc:iation with us.

Yours laithfully,
For Reliance SNISL Limited

Authoriscd Signatory Signature ofthe Ernployee:

Encl: Terms and Conditions of Employment - Annexure - I

ilditrrEEF}ELLimikd{krEEb skEhiuh}mprl$e Scerfiim tinfte$
C E{: Ur#lS*{EH}rFlE'tFfi $4
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Reliance $hl}$L Li rnited
Annexure - I

TERMS & CONDI IONS OF EMPLOYMIINT

1. Yow contract ofemployrnent is subject to being declared and retraining medically fit by a Medical Officer or by a Doctor specified by
the Company. The Coilpany has the right to get you medically examined by company nominated medical practitioner anytime during the
comse of empioyment. In the event of your beirg found medically tmfit, you will lose your lien on the emplolment leading to lhe
detemination of f:his conhact.

2. Your appohtmcnt is based on the basis of the personal particulars fumished by you in the application for employmeat- In case any
intbrmation fltmished by you is found false or inconect, your appointment will be liable to be terminated without any notice or norice pay
in lieu ofnotice.

3. The address and the email address i:s indicated in your application for appointment shall be used for sending any communication to you
and every such sent communicatioa shall be deerned to have been sened upon you. You wiU immediatell, notify cJrange ofaddress or
civil stahrs, ifany.

4. A1l the above emoiuments should be reduced to the extent oi atrsence without leave or leave without pay. Only Basic Salary shall be
reckoncd for computing the contribution to the Provident Fund-

5. You have expressly given no objection in favour of the Company (Or its goup Companies and associates) to share and suitably store
your personal inlomation and documents, including but not Iimited fo Aadhar number and other Gcverment issued Identity Cards s,ith
any antecedent verification agencies or my other service providers appointed by the company from time to time.

6. You agree to abide by all practices and policics of the compmy as may be applicable from time to time such as dress code, Leavc and
Holidays Policy, Compensation, Working Hours, Weekly l{o1iday, IT Policy, InfoSec Policy, Policy against Sexual Harassment, Policy
on Ethics & Code ofConduct and discipline, Service Rules, adnrinistrative orders and any such other rules or orders ofthe client or the
Company.

7. Your employ,,ment is transf'erable to any other present or future piace / establishrneut / depafiment / division / unit / branch I subsidiary /
affiliatc of our client / associate. Such hansfer will not entail my incrcase in your salary and / or adversely affect you emoiuments.

8. If you absent yourself without leave or remain absent beyond the period of leave originally granted or subsequently extended, you shall
he considercd as having voluntarill, abandoncd your employnent without giving any notice Lrnless you retum to work within 8 days from
the commencement of such absence md explain in writing to the satisfaction.of the Management regarding such absence.

9. YourappointmcutistermirrableblgivingTdays'notioeinwritingbycithersideorpaymcntol'TdaysBasicsaiaryinlieuthcrcol-.

10. You services are liable to be temrinated without any notice or salary in lieu thereof for misconduct, without being exhaustive and
without prejudice to the general meaning of the tem "rnisconduct" in the case of reasonable suspicion of misconduct, disloyat$ and
commission of an act involving moral tuipitude, any act of in-discipline or inefficiency / poor performance. You may be placed undlr
suspension pending an enqutry into the charges of misconduct or othenvise. The salary for the suspension period will be paid to you oniy
when you are found not guilty ofany ofthe charges for which you were suspended and not otheroise.

1 l. You shail cooperate with the client's employees, customers, representatives/ plomoters of other companies and ciischarge duties to the
bcst of your skill and ability and display a high standard of initiative, efficiency and economy. You shall obey antl comply with ali the
otders and dilections given to you by yoru superiorTs or any otherpemon duly authorized in that behalfat the place ofyour posting.

I L You wiil refi'ain flotr any actiyiry that results in a conflicl ofintcrests bcLrvcen you and the Companv.

13. You sha1l not at any time either duing the contract ofyour emplo)fient or at any tirne thereafter divulge any infonnation that came to
you during the course of your employfient wjthoirt pdor pemission in witilg.

14. You shall not enter into any comt:ritments or dealings on behalf ofthe client / Company for which you have no express authority nor alter
or be a pady to any alteration of any principle or policy of the client / Company or exceed the authority or discretion vestcd in you
without the previous sancdon ofthe client / Company or those in authorify over you.

1 5. You shall diligcnlly attend compalry sponsored all training or tlevclopment programs. You may bc required to sign a Sefficc Bond for a

trsli:'re SLISI-Lii"itE.i,l:.oirli:!:Fjiii.i:rralr.r'i:l!ti:r: Lifl-ite:.,
-D, _..:::l !-rr_c{-r:-:r..



Reliance SIVISL Li rnited
service tenure or payment ofthe liquidated damagcs in lieu thereof.

i6. you will be responsible for the safekeeping ofcompany or client's propefiies given to you and its retm in good condition as and when

required. For the loss ofany property, the company will have a right to assess on its own basis and recovet the loss / damages lrom you'

17. you agree that all information, correspondence, docunents, material or assets provided to you by the ciient or by us are provided to you

in good failh and you shall promptly retum the same to the client or company, as the case may be, on completion of assignment or

termination of the service,.

1g. Any disputes or proceedings sha1l subject to thejuisdiction ofcouds atNavi Mumbai.

19. The clauses ofthis letter are to be rcad and interpreted in its entirety. In case ofone /more clauses become untenable, the rest ofthe does

not become null and void.

20. ID the normal course, you shall retire &om the seryices ofthe organization on attaining the age of58 Years.

2l . At the time of joining, you will submit the following documents: Copy of Resume, Appiication for employment, Copies of Educational

Certificates starting lrom SSC, Medical titness Certificate from Doctor not less than MBBS, One white background passport size

photograph, Copies of Government Identity and address proof (Passpod / License / Election Cm'd / PAN Card/Aadhu etc'), UAN

decla'ation (Fom-l1) and ESIC declaration.

ACKNOWLEDGEMENT (For Pages 1to 3)

I have read the contents of the above contract of employment and have fully rurderstood the same. I declare that the same

to be binding on me in its entiretY.

Name

Signature

Date

Shetali David ,@J.
21.0'7.2022

ACCEPTED : 15:36:53 t 21.07.2022 : 10.157.248.104

t:lig.;- !l.lSL Lir-ier .frstrhJ Et'5e;it l.'='t,5.t' :rlL!i!.t iiril'-i'
i.llr: Licl::Hril- 3;iFL:1if :ti



























Employment Contract

Emp ID: DP8792

To, Date: 20-06-2022

ALINA GRACE SEBASTIAN,
179/9 KISHANGARH VASANT KUNJ,
NEW DELHI
Delhi
India.

Dear ALINA GRACE SEBASTIAN,

Thank for your interest in choosing Decathlon Sports India Pvt Ltd (DSIPL). As we believe
your passion for sport and your values match those of our Company, we, at DSIPL, are
pleased to appoint you as a Decathlon Permanent Employee on a part time basis, and
your responsibilities would be those of a Sport leader at our New Delhi location effective
20-06-2022.

Your gross fixed compensation would be INR. 120.00 per hour. You are entitled to all the
social security benefits like PF, ESIC (as per applicability), & bonus as specified in the
respective statutory acts.

You would be entitled to non-statutory benefits such as Health & Social Security Insurance.
Further you would be eligible to earn monthly performance bonus to a maximum of 0.0% .
Monthly performance bonus is payable subject to the successful achievement of individual
and Company goals as specified by your manager from time to time.

Manas Srivastav will be responsible to mentor and guide you in this phase of your
professional journey or any such manager assigned by the later.

We at DSIPL strongly believe in your ability to manage yourself in the best interest of the
Company. Fewer the rules better the productivity as far as we are concerned.

We trust you will enjoy working with DSIPL and take the utmost autonomy to complete your
responsibilities-



We believe you will treat your team mates and customers with utmost respect1.
We are bound by certain regulations by the Government of India and our Group
norms. You will be required to abide by all these regulations* currently existing or any
such rules that might be incorporated from time to time

2.

When you are happy being a part of the DSIPL family, we expect you will be open to
relocate to any location where the Company currently has stores or may be
established or any other Group companies as deemed necessary

3.

Your salary and its components are strictly confidential and we prefer you not share it
with other team members

4.

We hold transparency in high regard. You cannot involve yourself in taking or giving
bribe, gambling, theft, fraudulent practices or any such act that might affect DSIPLs
reputation or damage to property

5.

We at DSIPL, have a strict policy against sexual harassment. We believe that you will
not engage in any form of sexual harassment towards any of the Company
employees and the Company's customers. DSIPL also ensures a safe environment to
all its employees and customers and strict action will be taken against any offender,
be it employee or customer

6.

All documents submitted by you to the Company shall be subjected to scrutiny by the
appropriate authorities

7.

In the event you feel you cannot be a part of our culture and environment, kindly
communicate your desire to depart at least 7 days in advance

8.

In the event we find you have not abided by these, and other regulations explained to
you by your manager or if you do not share the values of DSIPL, we shall
communicate the dis-continuance of employment with DSIPL to you at least 7 days in
advance

9.

However, your employment will be subjected to immediate termination on the
following conditions prescribed in the Industrial Employment/Model Standing Orders
Act 1946-

10.

wilful in subordination or disobedience, whether alone or in combination with
others, to any lawful and reasonable order of a superior,

●

theft, fraud or dishonesty in connection with the employers business or property,●

wilful damage to or loss of employers goods or property,●

taking or giving bribes or any illegal gratification,●

habitual absence without leave or absence without leave for more than 10 days,●



habitual late attendance,●

habitual breach of any law applicable to the establishment,●

riotous or disorderly behaviours during working hours at the establishment or any
act subversive of discipline,

●

habitual negligence or neglect of work,●

unauthorised strike of work or inciting others to strike work in contravention of the
provision of any law, or rule having the force of law.

●

Any image taken of you during a Decathlon event or during a photo-shoot shall be
the property of Decathlon and you consent to Decathlon's use of the such image in
communication.

11.

Apart from the above mentioned rules all rules specified under the certified standing
orders of Decathlon will be applicable to you from the date of your joining Decathlon

12.

Clause 4 of this employment contract shall continue to survive even after any form of
termination of this employment contract.

13.

*. Notwithstanding anything mentioned above, please note that the regulations would
be explained to you by your respective manager during your induction program

Should you accept the above information, then kindly sign the duplicate copy of this
appointment letter.

We welcome you to the Decathlon Family!

For Decathlon Sports India Pvt Ltd Accepted By Me

Authorised Signatory Employee Signature
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20/06/2022
H.Q: E8/363, Trilanga Main Road, Near Aura Mall,  Bhopal (M.P)
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This is to certify that Miss Mudita Upadhyay D/O Mrs. Meena Upadhyay 
has successfully completed 30 Days Internship in Content Writing

at CollegeTips.in. During the period of this internship with us
she was found punctual, hardworking and inquisitive.

We wish her every success in life.

SUMMER INTERNSHIP PROGRAM 2022
CollegeTips Ed. Tech. Media Pvt. Ltd.



  

Ref No.: HP/INT/5221/2022 Dated: 17/09/2022

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Ms. Muskan has worked as a virtual intern for the period starting from

02/08/2022-02/09/2022 with our organization. Her primary work includes designing posters,

designing content for social media, Crowdfunding, Digital Media Marketing, working

on an individual project as a social entrepreneur, Drafting and filing legal documents,

etc. She has provided us with extensive hours of volunteer service and going past the quick

obligations to be extremely useful for the association in giving assistance to the network.

During her service, she was found punctual, hardworking and inquisitive.

We wish her a bright future ahead

Anjli Mathur

(President)



CERTIFICATE
OF COMPLETION 

MR. PRAFFUL GARG  
FOUNDER & CEO 

 YOUNITY.IN

THE  
MARKETING MANAGEMENT  
COURSE
Mentor: Mr. Prafful Garg

Amilia Michael
Month: January, 2022  
Duration: 30 Days
Length: 30 Total Hours

CERTIFICATE

MR. PRAFFUL GARG  
FOUNDER & CEO 

 YOUNITY.IN

MR. SUNNY TAKRANI
RABBIT HOLE AGENCY-

NETFLIX TEAM

TRAINING OF CONTENT 
CREATION,CURATION AND 
MARKETING 
Mentor: Mr. Sunny Takrani

Amilia Michael
Month: January, 2022
Duration: 15 Days
Length: 15 Total Hours

OF TRAINING 



 

 

Quess Corp Limited (formerly IKYA Human Capital Solutions Limited) 
Quess House,3/3/2, Bellandur Gate, Sarjapur Road, Bengaluru-560103, Karnataka,India 
Tel:+91 80 6105 6000 I connect@quesscorp.com I CIN No. U74140KA2007PLC043909 
www.quesscorp.com 

 

Date: 07-November-2022 

MEHAK SONEJA  
Employee code: 2002126566 
 
Sub: Relieving & Experience Certificate 

 

Dear MEHAK SONEJA, 

Your request is hereby accepted and you are relieved from the services of the company by the 
closing hours of 30.09.2022. We wish to place on record that you had been under the 
employment of Quess Corp Ltd since 23.05.2022 with the current position as BDA deputed 
at our client M/S Urbanclap Technologies India Private Limited 

 

We thank you for your contribution to the Company and wish you all success in your future 
endeavors. 

. 
 
 
 
With warm regards, 
For Quess Corp Limited 

 

Authorized Signatory  





Certificate of Completion

28-07-2022

 

Shefali David successfully completed the Human Resources
Internship and successfully completed all task assigned and

worked with Coursdeck from 27/06/2022 to 27/07/2022

Founder & CEO
signature















MO HOLY FAMILY HOSPITAL AM 

OKHLA ROAD, NEW DELHI-110 025 
Phone: 26845900 TO 909, 26332800 TO 809, Fax: 11-26913225 

E-mail: administration@hfhdelhi.org 
Website: www.hfhdelhi org 

NABH 

2014 0208 
Jan 23, 7070 to Jan 22, 023 

Sarce an 2), 7014 

Ref No. HFH/HR/2022/441 

9h April 2022 

TO WHOM sO EVER IT MAY CONCERN 

This to certify that Miss Anushka Kumari D/o Mr. Prashant. student of Jesus and 
Mary College, completed her internship with full dedication in the Privale Ou- 
Patient Department at Holy Family Hospital, New Delhi from 5" March 2022 to 6" 
April 2022. 

During her internship. we found her hardworking and wish her every success in her 
future endeavours. 

(Deepa Rajeev) 
Assistant Nursing Superintendent -OPD 

(Gena L Dias Sóares) 
HR/Personnel ddflicer 











VENKATESHWAR 
HOSPITAL 

011 48-555-555 
Sector 18A, Dwarka, New Delhi-110075 

63into@@venkateshwarhospitals.com 

www.venkateshwarhospitats.com 
nite in eslhoo

he oading hdi Super Spectiy Ifopn 
Aceredhed by NA8H8 NABL 

Date: 27.05.2022 

To Whomsoever It May Concern 

This is to certify that Ms. Bhoomi Arora had undergone internship from 07th March 
2022 to 06th April 2022 in the following Departments at Venkateshwar Hospital: 

1. Quality-07.03.2022-01.04.2022 
2. IP Pharmacy-02.04.2022 - 06.04.2022 

For Venkateshwar Hospital 

Sanjay Saxena 
Senior General Manager- HR 

A Uais Of Al ladia Society For Itealih Aid Education & ResearchA.S.H.A) 











• it Fortis Fortis Flt. Lt. Rajan Dhall Hospital 
Sector B. Pocket I, 
Aruna Asal Al, Ma,g, Vasant KunJ, 
New Delhi - 11 0 070 FLT. LT. RAJAN DHALL 

HOSP ITAL 

Vasant Kunj 

TO WHOMSOEVER IT MAY CONCERN 

Tel : -,.91 11 4277 6222 
Fax : +9 1 11 4277 622 t 
Emergency : +91 114277 6444 
Ambulance : 105010 
E-mail : enquiries@fortishealthcare.com 
Website : www. fo rtishealthcare com 

07 th April 2022 

This is to certify that Ms. Divika Mediratta has undergone Training in our organization from 

07 th March 2022 to 07 th April 2022 . 

During her training period, she has undertaken an observational study in the department of 

"Medical Administration". 

During this training period we found her dedicated, sincere and hardworking. 

We wish her all the success in her future endeavors. 

F ajan Dhall Hospital 

A unit of FLT. LT. RAJAN DHALL CHARITABLE TRUST 
Regd. Office : Sector B, Pocket 1, Aruna Asal Ali Marg, Vasant Kuni, New Delhi -11 O 070 

Tel: +91 4277 6222 Fax: +91 4277 6221 

i
0

l Fortis SPECIALITY Hospital 
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THE NEPTUNE HOSPITAL
(A unit of Nouvel Neptune Hospital LLP) 

B-2/5,AfricaAvenue Marg 
Safdarjung Enclave, New Delhi-29
Tel: 011-403637401 40363741

011-35008573174| 75|76 
E.mail -info@neptunehospital.com 

THE 
NEPTUNE
HOSPITAL TO WHOsOEVER IT MAYcONCERN 

This is to certify that Miss. PalakSharmahas undergone training in our organisation 

For the period from 9th march, 2022 to 9" April, 2022.
During her training period, she has undertaken an observational study in the department of 

FRONT DESK", "OPD", "IPD", "MRD" and "QUALITYMANAGEMENT". 

During this training period we found her dedicated, sincere, hardworking and responsible. 

We wish her all the success in her future endeavours. 

For The Neptune Hospital

AUTHORISED SIGNATORY DATE-9"APRIL 2022 
The Neptune Hospital
a unit of Nouvel Neptune Hospital LLP) 
B-2/5, Safdarjung Enclave,
New Delhi-110029 
Ph. No. 011-40363740, 40363741



























SFortis Fortis FIt. Lt. Rajan Dhall Hospital 
Sector B, Pocket 1, 
Aruna Asaf Ali Marg, Vasant Kuny New Delh 110 070
Tel 

FLT. LT. RAJAN DHALL 

HOSPITAL 91 11 4277 6222 
Fax 91 11 4277 6221 

Vasant Kunj kmergeny +91 114277 6444 
Armbulance 105010 
E-rnal enquiries@lortishealthcare com 
Website www.fortishealthcare.com 

07th April 2022 

TO WHOMSOEVER IT MAY cONCERN 

This is to certify that Ms. Urvi has undergone Training in our organization from 

07th March, 2022 to 07th April, 2022. 

During her training period, she has undertaken an observational study in the department of 

"Patient Care Services (OPD)". 

During this training period we found her dedicated, sincere and hardworking. 

We wish her all the success in her future endeavors. 

For Fortis Flt. Lt. Rajan Dhall Hospital 

DA 

Pratek k4mar Singh 
Head HR 

A unit of FLT. LT. RAJAN DHALL CHARITABLE TRUST 

Regd. Office: Sector B, Pocket 1, Aruna Asaf Ali Marg, Vasant Kunj, New Delhi -110 070 

Tel: +91 4277 6222 Fax +91 4277 622 1 
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12/23/22, 10:17 AM Aditi

https://drive.google.com/drive/u/1/folders/1ppcxBSCBCLnlXr7ulyE6-p8DJekXbOG4 1/1







12/23/22, 10:23 AM Anshika Agarwal

https://drive.google.com/drive/u/1/folders/1ppcxBSCBCLnlXr7ulyE6-p8DJekXbOG4 1/1



12/23/22, 12:06 PM Anumol Thomas

https://drive.google.com/drive/u/1/folders/1ppcxBSCBCLnlXr7ulyE6-p8DJekXbOG4 1/1



12/23/22, 12:06 PM Jessy joyce

https://drive.google.com/drive/u/1/folders/1ppcxBSCBCLnlXr7ulyE6-p8DJekXbOG4 1/1





12/23/22, 10:24 AM Neerja Timothy

https://drive.google.com/drive/u/1/folders/1ppcxBSCBCLnlXr7ulyE6-p8DJekXbOG4 1/1



12/23/22, 10:25 AM Riya Rikhi

https://drive.google.com/drive/u/1/folders/1ppcxBSCBCLnlXr7ulyE6-p8DJekXbOG4 1/1



12/23/22, 10:25 AM Sakshi Gulyani

https://drive.google.com/drive/u/1/folders/1ppcxBSCBCLnlXr7ulyE6-p8DJekXbOG4 1/1







12/23/22, 10:28 AM Tanishka Talwar

https://drive.google.com/drive/u/1/folders/1ppcxBSCBCLnlXr7ulyE6-p8DJekXbOG4 1/1



12/23/22, 10:29 AM Vanshika

https://drive.google.com/drive/u/1/folders/1ppcxBSCBCLnlXr7ulyE6-p8DJekXbOG4 1/1
















