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MINISTRY OF LAW AND JUSTICE
{Legislative Department)

New Delhi, the 23rd April, 20131 Vaisakha 3, 19335 (Saka)

. The foliowing Aet of Parliament received the assent of the President on the
22nd April, 2013, and is hiereby published for general information:-- -

-+ THIE SEXUALHARASSMENT OF WOMEN AT WORKPLACE

(PREVENTION, PROUIBITION AND REDRESSALY ACT, 2013

{No. 14 or 2013)
(22nd April, 2013}
AnAct o provide protection against sexuat harassment of wornen at workplace
and for the prevention und redressal of complaints of sexual harassment and

{or matiers connected therewith or incidental thercto.

WhtrtAs sexual harassment resulty in violation of the fundamental nghts of a woman
10 equality under artieles i4 and 15 of the Constitution of Indiu and her right 1o Jife and to live
with digaity under article 21 of the Constitution and right to practice any profession or te
carry on any occupation, trade or business which inciudes aright to a safe environment free
from sexual harassiment;

A wiEREAs the protection against sexual harassment and the right fo work with
dignity are universally recognised human rights by internationat conventions and instruments
such as Convention on the Elimination of all Forms of Discrimination against Women, which
has been ratified on the 25th June, 1993 by the Government of India:

AN wiitreax 1T s expedient to make provisions for giving effect to the said C onvu\llon
for protection of women against sexual harassment at workplace.
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By: it enacted by Parliament In the Sixty-fourth Year of the Republic of Indiaas follows:----

CHAPTER
PRELIMINARY
Short e 1.(1) This Actmay be ealled the Sexual Harassment of Wormen at Workplace {Prevention,

extent and Pronibition and Redressal) Act, 2013,
coimmentement

{2 It extends to the whole of tndia.

(3) It shall come into force on such date as the Central Govermment may, by notification
in the Official Gazctle, appoin!.

Delinions 2. {n this Act, uniess the context otherwise requires, -
(o) "“aggricved wornan™ means—

(7} in reiation Lo a workplace, a woman, of any ag w.ther employed or
not, who alleges to have been subjected to any act of se  1at havassment by the
respondent;

(ify in relation Lo a dwelling place or house, 4 womar- of any age who is
cmployed in such a dwelling place or housc;

() "appropriate Governiment” means- -

{7} in rclation to a workplace which is esablished, owned, controlled or
wholly or substantiaily financed by funds provided dircctly or indirectly:

{A) by the Central Government or the Union territory administration,
the Central Governmernt,

(£3) by the State Government, the State Government;

(iiy in relation to any workplace not covered under sub-clause (5 and
talling within its territory, the State Government;

() “Chairperson” means the Chairperson of the Local Complaints Committee
nominated under sub-section (/) of seetion 7;

() " District Officer” means an officer notified under section 5,

(¢) “domestic worker”™ means a woman who is cmployed te do the househaold
work in any household for remuncration whether in cash or k.nd, cither directly or
through any agency on a temporary, permanent, part time'or fi. | titne basis, but docs
not include any member of the family of the employer;

(/) “emplayee” means a person employed at a workplace for any work on regular,
temporary, ad hoc or daily wage basts, either directly or through a1 agent, including a
contractor, with or, without the knowledge of the principal employer, whether for
remuneration or not, or working ot a voluntary hasis or otherwise, whether the terms
of employment are express or fmplied and includes a co-worker. a sontract worker,
probationer, trainee, apprentice or called by any other such name,

{g) “cmployer” means—-

{f} inrelation to any department, organisation, undertaking, establishment,
cnterprise, iustitution, oftice, branch or unit of the appropriate Government or a
local suthority, the head of that department, organisation, undertaking,
cstablishment. enterprise. institution, office, branch or unit or such other vfficer
as the approvoriate Government or the focal authority, as the case may be, may by
an order specify in this behalf,

(/7Y in any workplace not covered under sub-clause (i), any person
responsible lor the management, supervision and control o the workplace.
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fxplanation-— For the purpeses of this sub-clause “management™
includes the person or board or committee responsible for formulation and
administration of polices for such organisation,

{ii} i reldtion 1o workplace covered under sub-clauscs (/) and (), the
person discharging contractnal obligations with respect to his or her employees,
(v} in relation to a dwelling place cr house, a person or a househokd wha
cmploys or Genefits from the employment of domeslic worker, isvespective ofthe
numbey. time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;
{A) “Internat Committee” means an internal Complaints Commiltee constituted
under section 4,
{1 “Local Committee” means the Loca! Complaints Committee constituted under
section G;
() “Meinber” means 2 Member of the Internal Committer or the Local Commiitiee,
as the case may be;

(&) *prescribed” means prescribed by rules made under «his Act,

(5 “Presiding Officer” means the Presiding Officer of the Internal Complaints
Comtimilice nominated under sub-section (2) of section 4;

{m)“respondent” reans a person against whom the apgricved woman has made
a complaint under section 9;

{n) “sexual harassiment™ includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely:—-

(i) physical contact and advances; or

(ify a demand or request for sexual favours; or

(/i making sexually coloured remarks; or

(#v} showing pornograpny; or .

(v} any other unwelcome physical, verbal or non-verbal conduct of sexua!
nature;

() “workplace” includes -

(/) any department, organisation, undertaking, establishiment, enterprise,
institution, office, branch or unit which is establishe?. wwned, controlicd or
wholly or substantially financed by funds provided dir: :tly or indirectly by the
appropriate Government or the local authority or a Gov< mment company or 8
corporation or a co-operative society;

(i) any private sccior organisalion or a private venture, undertaking,
enterprise, institution, establishment, society, trust, non-governmental
orzanisation, unit or service provider carrying on comracreial, professional,
vocational, educational, entertainmental, industrial, health services or financial
activities including production, supply, sale, distribution or service;

{41i) hospitals or nursing hormes;

{#v)any sports institute, stadium, sports complex or competition or games
venue. whether residential or not used for training, sports or other activities
relating therelo]

{v) 2ny place visited by the employee arising out of or during the course of
cmployment including transportation provided by the empioyer for undertaking

such journey,
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{vi} a dhwelling place or a house;

Ly “unorganised scelor™ in relation to a workplace means an enterprise owned

by individuals or self-employed workers and engaged in the production or safe of
goods o providing serviee of any kind whatsoeves, and where the enterprise employs
workers, the number of such workers is less thansen,

Vievennhon of 3. () No woman shall be subjected to sexual harassment at any workplace.
sevual :
harassment {) The following circumstances, among other circumstances, if it occurs or is persent
i1 retation Lo or conneeted with aty act or behaviour of sexual harassment may amount Lo
sexual harassment: - )
() implied or explicit promise of preferential treatment in her employment; or
(ify implied or expiicit threat of detrimental treatment in her employment; or
{itf) implied or explicit threat about her present or future employmeni status; or
{iv} interference with her work or creating an inthmidating or offens:ive or hostije
waork environment for her; or

{v) humiliating treatment likely to affect her health or safery,

CHAPIERN
CONSTITUTION OF INTERNAL COMPLAINTS COMMIN TIE
Constitution 4. (/) Every employer ofa workplace shall, by anorder in writing, constitute a Committee
of Internal to be known as the *Internal Complaints Committee™:
Complainis . :
Cenunitiee. Pravided that where the offices or administrative units of the workplace arc located at

different places or divizional or sub-divisional fevel, the Internal Committee shall be constituted
at all administrative unils or offices.

(2) The Intérnal Committee shall consist of the following members to be hominated by
the employer, namely: -

(u) a Presiding Officed who shall be a woman employed at 4 seuior level at
workplace from amongst the employces: ‘

Provided that in case a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative vnits of the
workplace referred to in sub-section (/):

Yrovided further that in case the other offices or administrative tnits of the
workplace du not have asenior level woman employee, the Presiding Offizer shall be
nominated from any other workplace of the same employer or other degartment or
arganisation; C

(6 not less than two Members from amongst employecs preferably committed
10 the cause of women or who have had cxperience in social work or have legal
knowledyge:

(¢ one member from 2mongst non-governmental organisations or associations
commitied to the cause of women or a person familiar with the issues relating to sexual
harassment:

Provided that at least one-half of the total Members so nominated shall be women.
(3) The Presiding Officer and every Member of the Internal Comumittee shall hold office

for such period, notl exceeding three years, from the date of their nomination as may be
specitied by the employér.

{-) 'he Memnber appainted from amongst the non-govemmental organisations or
ssaciations shall be paid such fees or allowances for holding the procecdings of the Inlernal

4
Commitlee, by the employcr. as may be prescribed.



{5) Where the Presiding Officer or any Member of the lnternal Conmnittee - -
(¢ canfravenes the provisions of section 16; or

{b) hasbeen convicted for an offence or an inquiry into an offerce under any taw
for the ime being in foree is pendirg against him; or

fe) he has been found guilty in any disciplinary procecdings or a disciplinary
proceeding is pending against him; or :

{¢f) has so abused his position as to render his continuance in office prejudicial
to the public interest,

such Presiding Officer or Member, as the case may be, shall be rermoved from the Commitice
and the vacaney so createdt or any casual vacancy shall be filled by fresh nomination in
accordance with the provisions of this section.

CHAPTER I
ConsTITUTIoN OF LoCAL COMPLAINTS COMMITTEH

5. The appropriate Government may notify a District Magistrate or Additional District
Magistrate or the Collector or Deputy Collector as a District Officer-for evéry District to
cxercise powers or discharge functions under this Act.

6. {7} Every District Officer shall constitute in the district concerned, a committee to be

_known as the “Local Complaints Commitiee”™ to reccive complaints of sexua! harassmen!

“from establishments wherc the Internal Complaints Committec has not been constituted duc
1o having less than ten workers or if the complaint is against the employer himself.

(2) The District Officer shall designate one nodal officer in cvery block, taluka and
tehsil in rural ar tribal area and ward or municipality in the urban area, to receive complaints
and forward the same to the concerned Local Complaints Commiltee within a period of
seven days.

{3) The jurisdicticn ef the Local Complaints Committec shall extend to the areas of the
district where it is constituted. ’

7. (1) The Local Complaints Committce shall consist of the Tollowing members to be
nominated by the District Officer, namely:- -

(&) a Chairperson to be nominated from amongst the eminent women in the field
ol social work and committed to the causc of women;

{(b) one Member to be nominated from amongst the woimen working in block,
taluka or tehsil or ward or municipality in the district;

{£) two Members, of whom at least one shall be 4 woman, to be nominated from
amongst such non-governmental organisations or associations committed to the cause
of women or a person familiar with the issucs relating to sexual harassment, which may
he prescribed:

Provided that at least one of the nominecs should, preferably, have a background
in faw or legal knowledge:

Provided further that at least one of the nominees shall be 4 woman belonging to

the Scheduled Castes or the Scheduled Tribes or the Other Backward lasses or
minority conmunity notified by the Centeal Goverminent, from time La thine;

{cy the concemed officer dealing with the social wellare or wimen and child
development in the district, shall be a member ex officio.
(2) Vhe Chairperson and every Member of the Local Committee shall hald office for
such perind, not cxceeding three years, from the date of their appoiniment as may be specificd
by the District OfTicer.
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(J} Where the Chadrperson or any Member of the Local Complains Conmmilice - -

{a) contravenes the provisions of section 16; or

(B has heen convisted for an offence or an inquiry into an offence under any law
for the time being in foree is pending against him; or

(¢} has been Tound guilty in any disciplinary proceedings o 2 disciplinary
proceeding is pending against him; or

{d) has 50 abused his position as to render his continuance in ofiice prejudicial
w the public interes,

such Chairperson or Member, as the case may be, shall be removed from the Coramiltce and
the vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this section.

() The Chairperson and Members of the Local Committee other than the Members
nominated under clauses (b) and (/) of sub-section (/) shall be entitled to such {ces or
allowances for holding the proceedings ol the Local Committec-as may be preseribed.

B.(7) The Central Governmcent may, after due appropriation made by Parliament by law
in this behalf, make to the State Government grants of such sums of money as the Central
Government may think fit, for being utilised for the payment of fees or allowances referred to
in sub-section {4) nfscction 7.

{2y The State Government may sct up an agency and transfer the grants made under
sub-section (/) to that agency.

() The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-section (4) of scction 7.

(4) The uccounis of the agency referred to in sub-seition (2) shal) be maintained and
audited in such manncr s may, in consuliation with the Accountant Genera of the State, be
prescribed and the person holding the custody of the accounts of the ageney shall furnish,
Lo the State Government, before such date, as may be preseribed, its audited cony ofaccounts
together with auditors™ report thercon,

CHAPTERIV
COMPLAINT

9. (/) Any aggricved woman may make, in writing, a complaint of sexual harassient at
workplace to the Internal Committee if so constituted, or the Local Committec, in case i1 is not
so canstituted, within a period of threc maonths from the date of incident and in casc of a
serics of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Internal Committee or the Chairperson or any Member of the Local
Committee, as the case may be, shall render all reasonable assistance to the woman for
making the complaint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Committec
may, for the reasons 10 be recorded in writing, extend the time limit not exceeding three
months, if it is satisfied that the circumstances were such which prevented the woman from
filing a complaint within the said period.

(&3 Where the aggrieved woman is unable to make o complaint on zecount of her
physical or mental incapacity or death or otherwisc, her legal beir or such other person as
may be prescribed may mike a complaint under this section.

10. (/) The Internal Commitiee or, as the case may be, the Local Committes, may, before
initiating an inquiry under seation 11 and at the request ¢f the aggrieved woman tuke steps
to setlic the malter between her and the respomdent through conciliation:
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Provided that no monetary seftlement shali be made as a basis of coneiliation,

(2) Where a settlernent hus heen wrived at under sub-section {73, the Internal Committee
or the Local Commiltez, as the case may be, shall ré¢cord the scitlement so arrived and
forward the same to the employer or the District Officer o take action as specificd in the
reconmmendation. '

(3) The Internal Compritiee or the Local Committee, as the case ray be, shall provide
the copies of the settlement as recorded under sub-seetion (2) to the aggrieved woman and
the respondent.

() Where s seftlement is arrived at under sub-section (1), no fur aer inquiry shall be

conducted by the Infernal Committee or'the Local Committee, as the case may be.

11. (J) Subject 1o the provisions of section 15, the Internal Conunittee or the Local
Cominittee, as the case may be, shall, where the respondent is an employee, proceed to make
inquiry into the complaint in accordance with the provisions of the scrvice rules applicable
10 the respondent and whers no such rules exist, in such manner as may be prescribed or ip
case of a domestic werker, the Lncal Commitiee shall, if prima facie casc exist, forward the
cornplaint 1o the police, within a period of seven days for registering the case under section
509 of the Indian Penal Code, and any otiier releyant provisions of the said Code where
applicable:

Provided that where the apgricved woman informs the Internal Cornmittee or the Locai
Commiltee, as the case may be, that any term or condition of the settlement arrived at under
sub-section {2) of scclion 10 has not been complied with by the respondent, the Iatemat
Committee or the 1.ocal Committee shall proceed to make an inquiry into the complaintor, as
the casc may be, forward the complaint to the police:

Provided further that where both the partics are cinployees, the partics shall, during
the courss of Iquiry, be given an oppertunity of being heard and a copy «f the findings shall
be made available 1o both the parties anabling them to make rcpresintation against the
findings before the Commiticc, ’

2 Notwithstanding anything containcd in scctien 509 of the I iizn Penal Code, the
cort may, when the respondent is convicted of the offence, order payi nt of such sums us
it maty consider appropriate, to the aggrieved woman by the respondent, having regard ta the
provisions of section § 5.

($) For the purpose of making an inquiry under sub-scction (7, the Iatermal Cominittes .

or the Local Committee, as the case may be, shall have the same powers as are vested ina
civil count under the Code of Civil Procedure, 1908 when trying a sui® in respect of the
following maliers, namely:—

() summoning and enforcing the attendance of any person and examining him
on oath!

(b} requiring the discovery and production of documents; and
(Y any other matter which may be prescribed.
(4) The inquiry under sub-section (7} shall be completed within a period of ninety
days.
CHAPTERY
INQUIRY INTO COMPLAINT

12.(/) During the pendency of an inquiry, on & wrinen request mace by the aggrieved
woman, the Sotermal Commitice or the 1,ocal Commilice. as the case ma- 7€, may recormmenda
1o the cmployer 1o

{u) transfer the apgrieved wornan or the respondent to any viier workplace; or
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{b) grant leave whe aggrivved woman up to 2 period of three moaths, or

{o) grant such other reliel to the aggricved woman as may be prescribed

{2) The leave granied to theaggrieved wornan under this section shall be in addition o

2g
the leave she would be otherwise entitled.

£4) On the recommendation of the Internal Committee or the Local Commitiee, as the
case may be, under sub-section {/), the employer shall implement the recormendations
made under sub-section {/) and send the report of such implementation te the Internal
Commitiee or the Local Comtittee, as the case may be.

13. (/3 On the completion of an inguiry under this Act, the Intemal Co sy fttee or the
Local Committee, as the case may be, shall provide a veport of its {indings to the - rployer, or
asthe case may be, the District Officer within a period of ten days from the date of completion
of the inquiry and such report be made available to the concerned partics.

(2) Where the Internal Conumittee or the Local Committee, as the case may be, ayrives
at the conclusion that the allegation against the respondent has not been proved, it shall
reeoramaend to the employer and the District Officer that no action is required ta ve taken in
the matter,

(3) Where the Internal Committee or the Local Comumittee, as the case may be, arrives
al the conciusion that the allegation against the respondent has been proved, it shall
recammend to the employer or the District CfTicer, as the case may be---

{) to take action for sexual harassment as a misconduct in aceordance with the

provisions o the service niles applicable to the respondent or where no such service
rules have been made, in such manner as may be preseribed;

{iiy to deduet, notwithstanding anything in the service ruies applicable to the
respondent, from the salary or wages of the respondent such sum as it may consider
appropriate W be paid to the aggrieved woman or to her Icgal heirs, as it may ceterntine,
in dccordance with the provisions of section 15:

Provided that in case the smployer is unable to make such deduction from the
salary of the respondent due to his being absent from duty or cessation of . yloyment
it may direct io the respondent to pay such sum to the aggrieved woman.

Provided further that in casc the respondent fails to pay the sum refeered 1o in
clause (£1), the Internal Commitice or, as the case may be, the Local Comm tice may
forward the order for recavery of the sum as an arrear of fand revenue to the concemed
District Officer.

{4) The employer or the District Officer shail act upon the recommendation wi-hin sixty
days of its receipt by him.

14, (/) Where the Inernal Committee or the Local Commiites, as the case may be,
arrives at a conclusion that the allegation against the respondent is malicious or the aggrieved
woman or any other person making the complaint has made the complaint knowing it to be
false or the aggricved woman or any other person making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer. as
the case may be, to take action against the woman or the person who has made the complaint
under sub-section (/) or sub-section {2) of section 9, as the case may be, in accordance with
the provisions of the service rules applicable to her or him or where o such service rules
cxist, in such manner as may be prescribed:

Provided that 2 mere inability 1o substaniiate a compiaint or provide adeguate proat

T

need nol altract action against the complainant under this section:
Provided further thay the malicions intent on part of the complairant shall be sstablished
afler ap inguiry in accordance with the procedure prescribed, before any sction is

reconumencled.
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{2y Where the Internal Uommittes or the Local Commitice, as the case may be, arrives
at a conglusion that dusing the inquiry any witness bas given false cvidence or oroduced
any forged or migleading document, itmay reconunend te the employer of the witness or the
Distriet Officer, as the case may be, to take action in accordance with the provisions of the
service rules appiicable w the said witness or where no such service rules exist, in such
manner as may be preseribed.

15, For the purpose of determining the sums to be paid to the aggrieved woman under  Determmanon
clause (i7) of sub-seetion (3) ofsection 13, the Internal Commitice or the Lecal Commiltee, as @f
the case may be, shall have regard to - SOmIPERIALON

{a) the menial trauma, pain, suffering and cmotional distress caused (o the
aggricved woman;

{5 the loss in the carcer opportunity due t the incident of s3xual harassment;
{c)medical expenses incurred by the vietim for physieal or psychiatric trealment;
(d) the income and financial status of the respondent;

() feasibility of such payment in lump sum or in instalinents,

22 of 2005 I6. Notwithstanding anything contained in the Right to Information Act, 2005, the  Prohibition of
contents of the complaint made under section 9, the identily and addresses of the.aggrieved — publication or
woman, respondent and witnesses, any information relating to conciliation and inquiry :{:)ax:]‘isk;?w“

praceedings, recommendations of the Internal Committee or the Local Commitice, as the  camplaint and

casc may be, and the action taken by the employer or the District Officer under the provisions  inguiry

of this Act shall not be published, communicated or made known to the public, press and  procecdings

media in any manner :

Provided that information may be disseminated regarding the justice secured to any
victim of sexual harassmient under this Act without disclosing the nane, wddress, identity or
any other particulars calculated to Jead to the identification of the aggricved woman and
wilnesses. ;

17. Where any persor: entrusted with the duty to handle or deal with the complainl, Penalty lor
inquiry or any recormmmendations or action to be taken under the provisions of this Act, F’"b‘_i“”f’" or
contravenes the provisions of section 16, he shall be liable for penalty in ac Sordance with the T:r:“‘l‘::’[:‘(:?w"
provisions of the service rules applicable to the said person or where no s wh service rules ;(,r;,pm;n, and
exist, in such manner as may be prescribed. inquiry

. proveedings

18: (/) Any person aggrieved from the recommendations made under sub-section (2)  Appeal
of section |3 or under clause (§) or clause (/) of sub-section (3) of section 13 or sub-
section {/) or sub-section (2) of section 14 or section 17 or non-implementation of such
recommendations may prefer an appeal to the court or tribunal in accordance with the
provisions of the service rulés applicable o the said person or where no such service rules
exist then, without prejudice to provisions contained in any other law for the time heing in’

torce, the person aggrieved may prefer an appeal in such manner as may be preseribed.

{2) The uppeal under sub-section (79 shall be preferrcd within a period of nincty days
of'the recommendations
CHAPTLER VI

Dunes orF &

Dutics of

19, fvery employer shall --
X employes,

{a) provide a afe working cnvironment at the workplace which shail include
safely from the persons coming into contact at the workplace; |

{h) display at any conspicuous place in the workplace, the penal consequences
of sexual harassments; and the order constituting, the Internal Commiitee under sub-
section { 1) of section 4,
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(¢) organise workshops and awarcness programmes at regujar intervals for
sensitising the employees with the provisions of the Act and orientation programmes
for the members of the Irluvml Commilice in the manner as may be prescribed:

() provide necessary facilitics to the Internal Commitiec or the Local Committes,
as the case may be, for dealing with the complaint and conducting an inquiry;

(2} assist i scouring the attendance of respondent and withesses before the
Internal Committee or the Local Committee, as the case may be;

() make available such information to the Intermal Committee or the Local

Commitlee, as the case may be, as it may require having 1eodrd o the coaplaint made

under sub- \CLIIO'\ {/) of scction 9;

{g) provide assistance to the woman if she so chooses to file o complaint in

refation to the offence under the Indian Penal Code or any other law v - 11z fime being,

in foree;

(4} cause to initiate action, under the Indian Penal Code or any other law for the
time being in foree, against the perpetrator, or if the aggricved woman so desires,

where the perpctrator is not an employee, in the workplace at which the incident of

sexual harassment took place;
() real sexual harassment as a misconduct under the seevice rules and initiate
action for such misconducis ) :
{ /Y monitor the timely submission of reportz by the Intemal Committee.
CHAPTER VI
DuTiEs AND POWERS OF DistricT OFrICER
20. The District Officer shall, - -
(a) monitor the imely submission of reporis Rirnished by the Local Commirtee,
(h) tuke such measures as may be necessary for engaging non-governmemtal
vrganisations for creation of awareness on sexual harassment and the rights of the
WHIMEN.
CHAPTER VI
MISCELLANEOUS
21, {7y The Internal Commitice or the L.ocal Committee, as the case > ay be, shall in
cach calendar year prepare, in such form and at such time as may be preser.d ud, an annual
report and submnit the same to the cmployer and the Distriet Officer.
£2) 'The District Ofﬁ" iy "iall forward a brief report on the annual reports received under
sub-section (/) to the State Government.
22, The employer shall include in its report the number of cases filed, if any, and their

disposal under this Act in the annual report of his organisation or where no such report is
rcquired 1o be preparced, intimate such number of cases, ifany, to the District Otficer.

23. The appropriat¢ Government shall monitor the implementation of this Act and
maintain data on the number of cases filed and disposed of in respect of all cases offsexual
harassment al workpldce,

24, The appropriate Government may, subject to the dvmdblluy of financial and other
resourees,

(a) develop relevant information, education, commumication and training
malerials, and organise awareness programmes, to advance the understar.ding of the
public of the provisions of this Act providing for pratection againsi scxuai narassment
of woman at workplacc,

43 of 1860,

435 vl 1860



{0} formulate orienlation and ratning programmes for the merbers of the 1ocal
Complaints Commiitee.

25, (/) The appropriate Government, on being satisfied that it is necessary in the
public interest or in the inferest of women envployees at a workplace to do so, by order in
writing,--

(@) calluponany employer or District Otficer w fiunish in writing sueh information
relaling 1o sexual arassment as it may require;”

(by authorise any officer 1o make inspection of the records and workplace in
relation 1o sexual harassment, who shall submit a report of such inspection to it within
such period as may be specified in the order.

(2) Every employer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matler of such inspection,

26. {1} Where the employer fuils to- -

(u) constitute an Internal Committee under sub-section (7) of scction 4;

" (&) take action under sections 13, 14 and 22; and

{c} contravencs or alfempls lo contravene or abets contra senfion ol other

provisions of this Act or any rules made thercunder,
he shall be punishable with fine which may extend to fifty thousand rupees.

{(2)If any employer, after having been previously convicted of an offence punishable
under this Act subsequently commits and is convicted of the same offence, he shall be liable
-

(/) twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that incase a higher punishment is prescribed under any other law for
the tirne being in force, for the offence for which the accused is being prosccuted, the
court shall take due cognizance of the same while awarding the punishment;

() cancellation, of his Jicence or withdrawal, or non-renewal, or approvai, or
cancellation of therepistration, as the case may be, by the Governmeni ¢.r local authority
required for carrying on his business or activity.

27, (/) No court shall take cognizanee ol any offence punishable undzr this Act or any
rules made thereunder, save on a complaint made hy the aggrieved wonan or any person
authorised by the Internal Comnmitiee or Local Committee in this behalf,

{2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of
the first class shall try any offence punishable under this Act.

(3) Lvery offence under this Act shall be non-cognizabie.

28. "I'he provisions of this Act shall be in addition to and not in derogation of the
provisions of any other law for the time being in force,

29, {/} The Central Government may, by notification in the Officiai Gazette, make rules
for carrying out the provisions of this Act. :
(23 In particular and without prejudice to the generatity of the forcgeing power, such
rules may provide for all or any of the Tollowing matters, namcly:-
{u) the fees or allowances Lo be paid o the Members under sub-section (+4) of
section 4 '
(&) nomination of members under clause {¢) ot sub-section (/) of section 7.
f¢) the fees or allowances to be paid to the Chairperson, and Members under
sub-section () of seetion

Power 1o call
tor iniormalion
ot inspection
af resords

Penalty for
nun-
compliance
with
pravisions of
Act,

Cognizance of
offence by
courts

Act nol in
derogation of
any other Taw.

Puwer of
appropriate
Gavernmeni
to make rules
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{d) the person who may make complain under sub-section (2Y of scetion Y;
(¢} the manner of inquiry under sub-section (/3 of section 11,

() the powers for meking an nquiry vader clause (€} of sub-section (2) of
seation 1

(g the relicf o be rvecommended under cluuse {¢) of sub-scction ( /Yol section 12

{/1) the manney of achion to be laken vnder clause (73 of sub-scetion {3) of
section 13

(i) the manner of action to be taken under sub-sections (/) and (2) of seclion 14: -

PN

{§) the manner of action to be taken under section 17;
( y of section 18;

k) the manner of appeal under sub-section

{{5 the manner of organising workshops, awarcacss programmes for sensitising
the employees and orientation programmes for the members of the Inte=na? Committee
under clause (¢) of section 19 and

(m) the form and time for preparation of annwal report by Internal *. ommittes and
the Locai Commiltee under sub-section (/) of section 21. C :

(3) Every rule made by the Central Govemment under this Act shall be 1.id as soon as
may be aller it is made, belore cach House of Parliament, while it is in scssion, tor a wotat
period of thiny days which may be comprised in one session or in two or more successive
sessions, and if, before the expiry of the session immediately foliowing the s:ssjon or the
successive seasions aforesaid, buth Houses agree in making any modification in the rule or
both Houses agree that the rule should not be made, the rule shall thereafier have effect only
in such modified form or be of no cffect, as the case may be; so, however, lbat any soch
modificatior or annulment shall be without prejudice to the validity of anything previcusly
done under that rule,

(-1 Any rule made under sub-section (£) of section 8 by the State Government shatl be

Jaidd, as soon as may be after it is made, before cach House of the State Legislature where it
consists of two Houses, or where such Legistature consists of one House, before that

House.
Power Lo 30.{7) Ifany difficulty arises in giving cffect to the previsions of this Act, the Central
femove Government may, by order published in the Official Gazelle, make such provisions, not
difficulties inconsistent with the provisions of this Act, as may appear to it lo be necessary for removing,

the ditficulty:
Provided that no such urder shall be made under this section after @ e expiry of @
period of 1w years from the commencement of this Acl,

{2) Every order made under this section shall be laid, as soon as may be afier itis made,
hefore each House of Parliament. i

PR MALHOTRA,
Secy te the Gout. of India,

CORRIGENDA
THEPREVENTTON OF VIONEY-LAUNDERING (AMENDMENTYACT, 2012
(20f2013)
Atpage 18, inline 2, jor "AnST, rrad " ArtT

Al page 21, line V. for " Protection”. read “(Protection)”.



Sre. 1 ) THE GAZETTE OF INDIAEXTRAORDINARY 13

CORRIGENDUM
THE UNLAWFUL ACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
(30£2013)

Al page 6, indine 22, for “clause”, read “clanse™,

CORRIGENDUM

THE BANKING LAWS (AMEMDMENT) ACT, 2012
(4012013}

At page 8, inline 29, for *sections 307, read ‘section: 30,").
CORRIGENDUM

THE APPROPRIATION ACT, 2013
(50f2013)

At page 1, in the marginal heading to section 2, Jor *4715,54,00,000",
read**49715,54,00,000".

GMGIPMRND—354GI(S4)—23-04-2013.
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zerraer errmm-1L L (1)
ESTABLISHMENT BRANCH-TIT (I)
HHL . 03
Room M2, 203
qomAfas oz
ADMINISTRATIVE BLOCK
el — 990 ool
DELHI ~ 110 007
Tel. No. 27667725 Exin. 1163

Ref. No. Estab Il{i)/27/ACC/2006/ Delhi, The@C\Jonuory, 2014

NMOTIFICATION

The Sexual Harassment of Women at Workplace [Prevention,
Prohibition and Redressal] Act, 2013 {14 of 2013) has come into effect, as

published in the Gazette of Indlia, dated ?ih December, 2013.

It is notified that the provisions of the Sexual Harassment of Women
ar Workplace (Prevention, Prohibiticn and Redressal} Act, 2013 and the
sexval Harassment of Womer: at Workplace (Prevention, Pronibition and
Redressal) F?Ules, 2013 supersede the University Ordinance XV-D, with

immediate effect.

Vw s GA/ (\g\g_&_;w-/»}‘

REGISTRAR
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UNIVERSITY OF DELHT
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FHIT . 03
Room No.-203
T weTAES TR
New Administrative Block
et ~ 990 oou
Delhi - 110 007
Tel. No. 27667725 Extn. 1168

Ref. No. Estab.ll(i)/027/ACC/2006 : : - 16% January, 2014

NOTIFICATION

In continuation of this office notification of even No. dated 9" January, 2014, and in
accordance with the Section 4 (1) of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013) it is hereby informed that an
Inteinal Complaints Committee (ICC) for a period. . not exceeding three years with immediate

effect has been constituted for the University including its Faculties, Departments, Centres and
Halls etc. The Committee consists of the following:

(a) Prof. Bharati Baveja, Department of Education - Presiding Officer
(b) Prof. Sowmnemdra M. Patnaik, Department of Anthropology

(©) Dr. Renu Deshwal, Department of Botany

(d) Shri Baldev Singh Ghavana, Laboratory Assistant, Department

of Zoology
(e) Ms. Anuvinda Varkey, Executive Director, Christian Coalition for
Health India
2 All the Colleges and Institutions of University of Delhi shall also constitute Internal

Complaints Committee in respect of their Colleges Institutions in accordance with the provisions
of the said Act and rules.

. L -
Delhi,
The 16" January, 2014 Regisirar
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UNIVERSITY OF DELHI
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Room No. 203
werHferas wUE
ADMINISTRATIVE BLOCK
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Tel. No. 27667725 Extn. 1168

Ref. No. Estab.I1(i)/27/ACC./2006 4™ April, 2014

NOTIFICATION

In continuation of this office notification of even number dated 17"
January, 2014, and in accordance with the Section 4 (1) of the Sexual
Harassment of Women at Workplace (Preventiori, Prohibition and Redressal)
Act, 2013 (14 of 2013) it is hereby informed that the following members have
also been included in the Internal Complaints Committee (ICC).

I. Dr. Suman Sharma, Principal, Dyal Singh College (Evening), Lodi Road,
New Delhi-110003.

2. Ms. Meena Panickar, Assistant Professor, Law Centre-1, University of Delhi,
Delhi-110007.

3. Ms. Veena Chaturvedi (Social Worker), 265, Deshbandhu Apartments,
Kalkaji, New Delhi-110019.

\ P .
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Registrar
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UNTVERSITY OF DELHT
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_Ref No. Bstab II(1)/27/ACC/2006 - | Delhi, the 28 June, 2014

NOTIFICATION

Reference University Notification of even number dated 9™ Janvary, 2014 notifying the -
- provision of the Sexual Harassment of Women at Workplace (Prevention, Prohibifion and
Redressal) Act, 2013 (14 of 2013), and the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Rules 2013 and & -ordingly replacing Ordinance XV-D of
the Ordinances of the University with the provisions of the above Act and Rules.

. To discharge the responsibility to prevent Sexual Harassment in the workplace and provide
the employees with a safe and harmonious work environment, it is incumbent upon the respective
Deans/ Directors/ Heads of Departments/ PICs/ Officers In-charge of Branch/ Halls and Principal
of Colleges to take steps to ensure a safe working environment at the workplace. In order to
implement the Act and Rules to promote gender sensitive safe spaces and remove underlying -
factors that contribute towards a hostile work environment-against women, the following is to be
ensured: ' ' ' :

a) All the Deans/ Directors/ Heads of the Departments/ PICs/ Officer in-charge of Branch/
Halls and Principals of Colleges shall display the order of the University/College constituting the
Internal Complaint Committee (declaring the names and contact details of the members) at
conspicuous places in their respective workplace. They will also display the penal consequences of
sexual harassment. They must also take necessary measure to gender sensitize, create safe spaces
& take steps to ensure a safe environment for staff & students. They will also furnish a report each
year (by 31% March) of measures taken and any other measures they have taken to sensitize.

b) The University shall organize orientation programmes, seminars and skill & capacity
building programmes for the members of its Internal Committee. The colleges shall also organize
such programmes for their Internal Commitiees.

¢) The University shall organize worksnops and awareness programmes at regular intervals -
for sensitizing the employees to the zero tolerance policy on sexual harassment issues. The
colleges shall also organize workshops and awareness programmes at regular intervals for
sensitizing the employees for zero tolerance on sexual harassment issues.

d) CPDHE In coordination with WSDC has besn entrusked to conduct orientation

programimes, seminars, workshop stc. for the emplovees and members of ICC.

jo4
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